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Employment Opportunity Listings 
 
The Georgia Chapter publishes job listings for its members and other social workers around the 
State. We do not take or give out application materials, nor do we act as an employment 
intermediary. The accuracy or validity of the job description provided by agencies or qualifications 
submitted by applicants is the sole responsibility of those parties. 
 
Publication of an advertisement does not constitute endorsement or approval of any product or 
service advertised, or any point of view, standard, or opinion presented therein. NASW-GA is not 
responsible for any claims made in an advertisement appearing in its publications or on its web 
site. 
 
East Region Positions 
 
PHOENIX CENTER CSB 
Posting Date: 06/14/2017 
Application Deadline Date: Open Until Filled 
Position Title: Outpatient Addiction Counselor 
Position No:  TBD   
One Position Available 
Starting Salary *Based Upon Experience 
Location: Warner Robins, GA 
Services Area/Programs: WROP 
Description of Duties: Clinician must be license as an LPC, LCSW or LMFT. This individual is an important member of the 
multi-disciplinary team, providing comprehensive assessments, individual/group/family counseling, as well as utilizing 
evidence-based treatment modalities. Demonstrates strong clinical judgment in MH/SA assessments, application of diagnostic 
criteria, clinical formulations, and sound triage decisions. Actively contributes to the treatment center and organization through 
on-going collaborative efforts. Proficient in developing and implementing client-centered treatment plans and goal setting for 
serviced individuals with viable outcome measures. 
Minimum Qualifications: Master or Doctoral Degree in Social Work, Counseling or Psychology and license to practice 
independently in the State of Georgia required for this position. Applicants must be fully licensed with 2 years experience 
working with severe and profound mental illness and addictive disease population. Must be currently licensed and in good 
standing in the State of Georgia. Must be CPR/First Aid/AED Certified. Must have a valid, unrestricted GA Driver’s license and 
be computer literate. 
Preferred Qualifications:  Master’s Degree or higher in Human Services or related field with a Substance Abuse Certification 
CAC II or CADC II and Co-Occurring Disorders with at least one year of documented work experience. 
Mail Completed Phoenix Center application or resume to: 
Camille Scott 
 Phoenix Center CSB 
 940 GA Hwy 96  
 Warner Robins, GA 31088 

jobs@phoenixhealthcenter.com 
(478) 988-1106 FAX 

Phoenix Center CSB is a Drug Free Workplace. Current Phoenix Center applications should be filled out carefully and 
completely.  Describe background in full and make certain application is signed.  Incomplete applications or applications with 
insufficient information can result in an applicant not being considered for the vacancy.  Please KEEP a copy of your 
application.  All applications must be received (not postmarked) by the above specified deadline.  Finger- printing and/or Drug 
Screening may be required, if appointed.  Any male applicant between 18 and 26 years of age must present proof of having 
registered with the Selective Service as required by federal and state law, or of being exempt from such registration.  
Position open to: 

[ X]     All qualified applicants 
[ X]     Employees of Phoenix Center Behavioral Health 

An Equal Opportunity Employer 
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Phoenix Center Community Service Board does not discriminate on the basis of disability in the admission or access to, or 
treatment or employment in, its programs and activities.  An applicant who has a disability which requires special 
accommodations should contact this office. 
* ENTRY SALARY may be adjusted depending upon the selected candidate’s qualifications and agency budget 
considerations. (posted 6/16) 
 
PHOENIX CENTER CSB 
Posting Date: 06/01/2017 
Application Deadline Date: Open Until Filled 
Position Title: School Based Therapist, FT 
Position No:  TBD   
One Position Available   
Minimum Entry Salary *Negotiable 
Location: Houston, Peach and Crawford Counties 
Services Area/Programs: Houston, Peach & Crawford County School System, APEX 
Description of Duties: Licensed Clinical Social Worker (LCSW), Licensed Professional Counselor (LPC) or Licensed Marriage 
and Family Therapist (LMFT). The individual in this role will serve as a Direct Service Provider of the APEX program. The 
focus of this program is to provide services that support individuals with mental health or substance abuse issues in the school 
system. The APEX program is used as a way to help children in the school system to get stabilized by providing individual and 
family therapy in the school setting. The goal is to stabilize the individual through nursing and behavioral supports, on a regular 
basis. The APEX Direct Service Provider must be willing to flex schedule according to individual’s needs and must be willing to 
work as part of a team.  The School Based Therapist will provide school based clinical services to Houston, Peach, and 
Crawford counties.  The individual in this role will also provide Outpatient Clinical services as needed as well as community 
based clinical services.  Participates in community events as needed.  
Minimum Qualifications:  Masters Degree in counseling related field. Must be a Licensed Professional Counselor with three 
years experience working with children. Valid, unrestricted, Georgia Driver’s License. Current CPR and First Aid Certification. 
Experience working with youth with behavioral needs. Experience working with children in a clinical/school setting. Must be 
computer literate. 
Preferred Qualifications: Panel eligible.  Experience working in a school setting and working with youth/students and 
families with behavioral needs.   
Mail Completed Phoenix Center application or resume to: 
Camille Scott 
 Phoenix Center CSB 
 940 GA Hwy 96  
 Warner Robins, GA 31088 

jobs@phoenixcenterbhs.com 
(478) 988-1106 FAX 

Phoenix Center CSB is a Drug Free Workplace. Current Phoenix Center applications should be filled out carefully and 
completely.  Describe background in full and make certain application is signed.  Incomplete applications or applications with 
insufficient information can result in an applicant not being considered for the vacancy.  Please KEEP a copy of your 
application.  All applications must be received (not postmarked) by the above specified deadline.  Finger- printing and/or Drug 
Screening may be required, if appointed.  Any male applicant between 18 and 26 years of age must present proof of having 
registered with the Selective Service as required by federal and state law, or of being exempt from such registration.  
Position open to: 

[ X]     All qualified applicants 
[ X]     Employees of Phoenix Center Behavioral Health 

An Equal Opportunity Employer 
Phoenix Center Community Service Board does not discriminate on the basis of disability in the admission or access to, or 
treatment or employment in, its programs and activities.  An applicant who has a disability which requires special 
accommodations should contact this office. 
* ENTRY SALARY may be adjusted depending upon the selected candidate’s qualifications and agency budget 
considerations. (posted 6/4) 
 
Drug Court/Accountability Court Coordinator Towaliga Judicial Circuit 
Salary: This is a grant-funded position. Salary will be based on the experience and credentials of the successful candidate as 
well as availability of funds. The salary range is expected to be $40,000 - $50,000. 
Recruitment Period: Open until fulfilled. 
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Duties and Responsibilities: 
The Accountability Court Coordinator administers and coordinates all accountability court services to the trial court of the 
Towaliga Judicial Circuit and ensures the program’s compliance with all court policies and procedures. A great deal of latitude 
for independent judgement and initiative in resolving problems associated the program and personnel are required. Incumbent 
is responsible for developing community outreach programs for provision of resources to the Court. Incumbent is also 
responsible for managing daily operations and filing systems. Develops and maintains fee systems. 
Additionally, the incumbent will: 

• Assist in planning, organizing, coordinating, directing, and evaluating the assigned program to ensure optimum 
efficiency and effectiveness 

• Participate as a drug court team member, committing to the program mission and goals and works to ensure their 
success. 

• Report on previous sanctions and initiatives or lack thereof and ensures offenders are evaluated in a timely and 
competent process. 

• Develop police and corrections linkage to improve supervision and agency coordination. Develops community and 
business resources to obtain incentives, job opportunities, and alternative assistance options. 

• Educate referral sources and community on eligibility standards and program goals. Develop team-building activities 
and conducts staff replacement training. 

Required Qualifications: 
Education: A Bachelor’s Degree in a related field such as Public Administration, Court Administration, Criminal Justice, or 
Psychology. A Master’s Degree/Licensed or Certified Council is preferred but not required. 
At least two years’ experience as a mid-level manager within the criminal justice and/or substance abuse treatment 
environment within the court environment. 
Knowledge/Skills/Abilities: 

• Thorough knowledge of criminal justice systems, courts, and principles and techniques of office management. 
• Familiarity with work simplifications and records control processes. 
• Experience in data processing and electronic information processing systems. 
• Ability to operate a variety of automated office equipment. 
• Exposure to financial procedures, grants, grant writing, and standard practices. 
• HIPPA and Federal Confidentiality Rule 42 CFR regulations. 
• Skills in effective speaking, writing, and management. 
• Ability to exercise good judgment and discretion in applying and interpreting the Court’s policies and procedures as 

well as state law. 
• Be self-motivated person who can willingly accept guidance and direction the Circuit judges and district court 

administrator. 
• Skills in planning and directing the work of subordinates. 
• Ability to maintain an effective and confidential working relationship with associates, judges, county employees, 

commissioners, attorneys, and the public. 
Additional Information: 
The selected candidate will be required to pass a background investigation as a condition of employment. To apply, please 
submit a resume electronically to: 
William T. Simmons District Court Administrator 
Email: wsimmons@6thjadga.com 
Subject line must include: Accountability Court Coordinator/Towaliga Circuit 
We are unable to provide information on application status by phone or email. All qualified applicants will be considered; 
however, only those selected for an interview will be contacted. (posted 5/23) 
 
North Region Positions 
 
Position Title: Care Service Coordinator 
Position Classification: Non-Exempt/Part Time 
Employer: The ALS Association of Georgia 
Position Description: The Care Service Coordinator assists those diagnosed with ALS and their caregivers in obtaining 
optimal emotional and physical functioning as it relates to the disease progression.  The Coordinator acts as a liaison between 
the patient/family, healthcare personnel and community resources to ensure necessary cares is provided promptly and 
effectively. Overall, A Care Service Coordinator is a navigator and resource for families living with ALS.  This position is 
remote based in Macon/Middle Georgia and reports directly to the Director of Care Services.  
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Position Requirements: Bachelor’s Degree required, Master’s Degree preferred in social work, psychology or related field; 
minimum of one (1) year experience in health care or community service setting which required assessments, care planning 
and advocacy; knowledge of Medicare/Medicaid guidelines; proficient with Microsoft Office products; strong communication 
skills; social work/mental health documentation; ability to work independently; team oriented and understand the dynamics of 
multidisciplinary approach to healthcare; willing to travel and access to own means of transportation. 
Contact Information: Interested applicants submit resume to juanita@alsaga.org for consideration. (posted 6/22) 
 
Certified Substance Abuse Counselor - Carrollton, Georgia 
Salary Target: TBD 
WestCare, Adolescent Treatment and Recovery Residential Program 
JOB SUMMARY 
Person in this position will provide counseling and psycho-education for adolescents, ensuring quality integrated care and 
insuring safety of all; model appropriate behavior, and maintain compliance to program rules. Will work as part of an 
interdisciplinary treatment team to deliver integrated substance abuse treatment services, including individual, group and 
family counseling. Completion of documentation required for the clinical record, including, but not limited to: development of 
the Treatment Plan, psychosocial assessment, relapse prevention, progress notes, and recovery support services. Will 
monitor treatment throughout the consumer’s care, be assigned a case load and facilitate group sessions according to 
schedule. Will participate in monitoring of participant progress through the five phase program and through graduation, by 
delivering exemplary evidence-based educational and integrated healthcare services in order to: 

1) Improve access to treatment and recovery supports services for adolescents and their families 
2) Increase abstinence from substance use 
3) Increase use of healthy coping skills 
4) Improve healthy development, health, safety, and well-being  
5) Reduce involvement in the criminal justice system 
6) Improve achievement and retention in social connectedness  

Directly reports to the Clinical Director. 
KEY JOB FUNCTIONS 

• Facilitate meetings, therapy groups, individual counseling and mentoring activities. 
• Utilize counseling to provide psycho-educational and curricula-driven group sessions and refer participants for other 

needed services in the community as needed  
• Provide suggestions for case management for wraparound and support services.  
• Analyze situations and take necessary actions to provide de-escalation and/or crisis intervention in accordance with 

WestCare procedures. 
• Provide facilitation of specialty groups, and provide psycho-educational services regarding parenting and family 

support services.  
• Provide direct counseling services to participants, create individual treatment plans.  
• Provide drug screening witnessing and collection, if required. 
• Receive at least 4 hours of documented face-to-face supervision monthly from the Clinical Director. 
• Participate in decision to refer participants for ancillary services, i.e., family support groups, continuing care groups, 

12-step meetings and other community-based care  
• Attend all interdisciplinary treatment team meetings.  
• Coordinate orientation for all clients, as needed.  
• Timely documentation of all clinical activities and referrals, wraparound services in the clinical record. 
• Oversee and coordinate tasks identified in treatment plan, including but not limited to follow-up services, educational 

needs, vocational needs and discharge planning.  
• Contact and build positive relationships with increasingly expanded network of community resource representatives. 
• Attend additional training as required by agency policies or by Clinical or Program Director. 
• Follow all required policies and procedures of WestCare.  
• Embrace and embody the mission, vision, guiding principles, clinical vision and goals of WestCare Foundation. 
• Other relevant duties as assigned. 

SUPERVISORY RESPONSIBILITIES: None. 
 
EDUCATION 

• Bachelor of Science or Bachelor of Arts Degree from an accredited college or university in social work, psychology, 
childhood education, education counseling and/or similar course of study -Master’s Degree preferred.  
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• Holds a current mid-level certification as a counselor for alcohol, drug, family or related services from the Georgia 
Addiction Counselor Association, National Association of Alcohol & Drug Abuse Counselors or the National 
Board of Certified Counselors or similar organization preferred.  

EXPERIENCE 
• Expertise in substance use disorders, addiction services, adolescent treatment, prevention services, and/or 

residential services 
• Experience working with populations experiencing health disparities, criminal justice involvement and those 

diagnosed with substance use, substance use and mental health disorders and those with co-existing 
developmental disorders and health co-morbidities 

• 2+ years’ recent experience in social/behavioral sciences. 
CERTIFICATES, LICENSES 
Valid Driver’s License 

• Holds a current mid-level certification as a counselor for alcohol, drug, family or related services from the Georgia 
Addiction Counselor Association, National Association of Alcohol & Drug Abuse Counselors or the National 
Board of Certified Counselors or similar organization preferred 

SKILLS and COMPETENCIES 
• Organization 
• Communication 
• Behavioral Health, Pharmacology and Medical Management Acumen 
• Co-Occurring Acumen 
• Policies and Procedures 
• PC and Technology Skills 
• Project Management 

Please retain password and login information when applying. Background check required. 
Resumes may also be directed to Robert Silverang at Robert.silverang@westcare.com. (posted 6/22) 
 
Clinical Director of WestCare's Adolescent Treatment and Recovery Residential Program  
Salary Target TBD  
JOB SUMMARY  
WestCare, Adolescent Treatment and Recovery Residential Program 
The Clinical Director will be responsible for the clinical delivery of program services, quality integrated adolescent care, 
regulatory and contract compliance and interagency and community relationships. The individual in this position will lead a 
care team of clinical and support staff necessary to deliver exemplary evidence based educational and integrated healthcare 
services in order to:  

1) Improve access to treatment and recovery supports services for adolescents and their families 
2) Increase abstinence from substance use 
3) Increase use of healthy coping skills 
4) Improve healthy development, health, safety, and well-being  
5) Reduce involvement in the criminal justice system 
6) Improve achievement and retention in social connectedness  

Directly reports to the Program Director. 
SUPERVISORY RESPONSIBILITIES 
Directly oversees clinical staff, quality service delivery/metrics for the entire program. 
JOB FUNCTIONS include, but are not limited to: 
KEY JOB FUNCTIONS 

• Direct clinical supervision of assigned site-specific clinical employees 
• Initiate, develop, and monitor clinical practice guidelines 
• Implement evidence-based practices 
• Assist with updating clinical documentation forms 
• Monitor client files, proper documentation including entries into the CDS  
• Conduct multi-disciplinary treatment team meetings 
• Perform quality reviews of client files, provide clinical guidance, and ensure timely and quality completion of 

documentation 
• Provide staff with updates/tools to ensure continued ongoing excellence in service delivery, quality, compliance with 

program philosophy and behavior management 
• Implement and supervise the peer review process 
• Monitor the therapeutic environment 



 
 Employment Opportunity Listings 

 
 
 
 

 
 
 
 
 

6

• Provide crisis intervention in accordance with WestCare procedures 
• Local and some out of state travel 
• Participate in provider meetings and in-house meetings as required 
• Demonstrate leadership to promote cooperation and portray a professional image to the community 
• Create and maintain outstanding relationships with all agency, community and other external stakeholders  
• Responsible for improvement of program(s) designs by assuring the implementation of Performance Improvement 

(PI), licensing, and other regulatory and accreditation standards, evaluations and outcome measures. Ensure 
timely submission of regular programmatic and management reports, as required. 

• Participate in WestCare committees (i.e.: CARF, Clinical Integrity,) 
• Effectively work within system-wide organizational methods, policies, procedures and practices. 
• Assist with grant planning, writing and initiation, as well as exploration of additional funding opportunities.  
• Be on 24 hour call for emergencies, and respond accordingly. 
• Follow all WestCare policies and procedures 
• Responsible for interviewing hiring, and termination of all assigned staff, by providing recommendations to 

appropriate leadership 
• Will obtain ongoing training, as needed, to enhance knowledge of identified care issues with population 
• Responsible for training, overseeing training compliance, supervision, and scheduling for clinical staff and interns,  
• Review each assigned employee’s job performance on a yearly basis (or more often if necessary).  
• Embrace and embody the mission, vision, guiding principles, clinical vision and goals of WestCare  
• Collaborative work style, entrepreneurial spirit, and innovative in nature; able to adapt quickly, be flexible, and learn 

on the fly 
• Focus on consistency, structure, efficient/streamlined process, and systemic scalability 
• Ability to work with complex data, provide strategic analysis, interpret qualitative and quantitative information and 

make sound judgments 
• All other duties as assigned. 

EDUCATION 
Possess a Master’s Degree in a relevant Health and Human Services field. 
CERTIFICATES, LICENSES 
Valid Driver’s License 

• Licensed in the State of Georgia as an LCSW, LPC or LMFT 
• Holds, current certification as a counselor for alcohol, drug, family or related services from the National Association of 

Alcohol & Drug Abuse Counselors, Georgia Addiction Counselors Association, Alcohol and Drug Abuse 
Certification Board of Georgia and/or the National Board of Certified Counselors or similar organization.  

SKILLS and COMPETENCIES 
• Organization 
• Communication 
• Leadership 
• Service Delivery Oversight 
• Behavioral Health, Pharmacology and Medical Management Acumen 
• Co-Occurring Acumen 
• Policies and Procedures 
• PC and Technology Skills 
• Financial and Project Management 

ESSENTIAL QUALIFICATIONS 
EXPERIENCE 

• Expertise in substance use disorders, addiction services, adolescent treatment, prevention services, and/or 
residential services 

• Experience working with populations experiencing health disparities, criminal justice involvement and those 
diagnosed with substance use, substance use and mental health disorders and those with co-existing 
developmental disorders and health co-morbidities 

• 5 years recent clinical supervision 
• 4000 hours of work experience in social services and eighty (80) hours of alcohol and other drug abuse training, 

within four (4) years immediately prior to the date of assuming responsibility as a Clinical Director 
TRAVEL 
Some travel required. 
Ability to work a flexible schedule including evenings and some weekends. 
Please retain password and login information when applying. Background check required. 
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Resumes may also be directed to Robert Silverang at Robert.silverang@westcare.com. (posted 6/22) 
 
Curbside Medical 
Mental Health Center in Decatur in need of licensed clinical social worker for outpatient treatment. Must have 2-5 years 
exp. in counseling adults in group or individual sessions. Must be dependable, energetic and highly motivated. Must be able to 
provide counseling, therapy and or psychotherapy. Must be able to provide timely and accurate documentation. 
To schedule interview email mentalwellnessmatters@yahoo.com. (posted 6/20) 
 
Correct Care Solutions 
Who We Are 
CCS is a national public healthcare leader caring for underserved patients in correctional settings, psychiatric hospitals and 
residential treatment facilities. 
Opportunities for: 
Licensed Mental Health Professional 
At our Gwinnett County Detention Center in Lawrenceville and  
Fulton County Jail in Atlanta, GA 
Full-time and PRN available 
Comprehensive Benefits • 401K • Tuition Reimbursement  
Competitive Compensation • So Much More…  
Job Description: 

1. Provide direct clinical and consultation services in accordance with CCS Policies and procedures, policies and 
procedures of the institution, and in accordance with the ethics and standards of relevant professional organizations 
(e.g., NASW, APA) 

2. Responsible for having a basic understanding of mental health accreditation standards issued by National 
Commission on Correctional Health Care (NCCHC) and American Correctional Association (ACA) if those accrediting 
bodies are applicable to the facility 

3. Interrelate and work effectively with facility staff, inmates, and outside support agencies as delegated by MH 
Coordinator, Clinical Supervisor, or MH Director 

4. Maintain the confidentiality of inmate information in accordance with CCS policy and procedure, state law, site policy 
and the standards of the NCCHC and ACA, if those accrediting bodies are applicable to the site 

5. Completion of specific duties and responsibilities as designated by the Mental Health Coordinator, Clinical Supervisor 
or Mental Health Director. Designation of duties will be determined by current needs of the inmate population and the 
mental health professionals privilege status, taking into consideration employee's interests whenever possible. 

6. The above responsibilities are a highlight of responsibilities and not a full list. Other responsibilities may be performed 
as assigned. 

Education: 
Master's degree in a behavioral/social science field from an accredited college or university 
Experience: 
Coursework and professional experience that indicates knowledge of mental health counseling, group and individual 
psychotherapy, diagnosis and treatment of mental disorders, psychological assessment techniques, crisis intervention, and 
mental health consultation. 
Licenses/Certifications: 
LCSW, LPC, or similar licensure in the state from the appropriate state licensing board 
Current CPR Certification 
Any other certifications (such as First Aid) required by contract 
CALL TODAY OR APPLY ONLINE 
Rankin Holloway (877) 209-7540 or email RHolloway@correctcaresolutions.com 
http://jobs.correctcaresolutions.com/licensed-mental-health professional/job/6841090                                                        
CCS IS PROUDLY AN EQUAL OPPORTUNITY EMPLOYER (posted 6/16) 
 
Grady Health System 
Manager - Social Services 
Atlanta, GA  
Job Description 
Grady Health System offers many career paths for experienced professionals. Whether you have many years of experience or 
are in the early stages of your career, you can find a rewarding career at Grady! 
SUMMARY 
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Supervises the social work program provided by a unit of social work practitioners and assists in the planning, development 
and implementation of the total social service program for the department. Provide leadership for the department by consulting 
and collaborating with various other members of the health service team. Assists with certain administrative functions for the 
department, as needed, and fulfills other responsibilities essential to the department's effective operation.  
QUALIFICATIONS  

 Masters of Social Work  
 Three (3) years of social work experience with at least one year of social work supervision 

EOE-Females/Minorities/Protected Veterans/Individuals with Disabilities. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25730727/Manager-Social-Services?frame=1 (posted 6/13) 
 
Amedysis, Inc. 
Dalton, GA  
Hospice Medical Social Worker Licensed FT (17004792) 
What You Will Do:  
As a Medical Social Worker (MSW) for Amedisys hospice, you will have the opportunity to assist and counsel patients and 
their family one on one with health related financial, social and emotional concerns. Your work will include assisting the 
physician and other members of the patient care team to understand the significance of social and emotional factors to 
develop an appropriate plan related to the terminally ill patient's care.  

 Assess and reassess social and emotional factors in order to help the patient and family to cope with problems of 
end-of-life care and to help them follow the hospice team's recommendations to maximize the patient's quality of life.  

 Counsel patients and families concerning financial concerns, life review, positive family relationships and quality of 
life, care giving issues  

 Recognize, identify and utilize community and family resources to assist in maintaining independence and quality of 
life 

 Attend and actively participate in patient care conferences to ensure good coordination of care 
 Develop, prepare and maintain individualized patient care progress records with accuracy, timeliness and according 

to policies. 
 May supervise Social Worker Assistants as a licensed social worker 

Qualifications 
Required: 

 Master's degree from a school of social work accredited by the Council on Social Work Education 
 A current and unencumbered license or certification to practice as a social worker in the state assigned to work with 

some limited state specific exceptions* 
 One (1) year or more experience as a social worker in a healthcare setting 
 Must have reliable transportation, current driver's license, and agency-required liability insurance to perform home 

visits 
Preferred: 

 Previous home health or hospice experience 
Amedisys is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to 
race, color, religion, sex, age, pregnancy, marital status, national origin, citizenship status, disability, military status, sexual 
orientation, genetic predisposition or carrier status or any other legally protected characteristic. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25678581/Hospice-Medical-Social-Worker-Licensed-FT?frame=1 (posted 6/12) 
 
DaVita 
Renal Social Worker-Training Provided 
Roswell, GA  
Position Description 
Be different. Do what you love. 
Use your natural gift of education and persuasion to help patients and their families cope with the effects of kidney disease. 
Life on dialysis can be a difficult transition for many patients-and you'll be there to support and advocate for them. In this vital 
role, you will help patients understand their rights and responsibilities, and guide them in managing the physical, mental, 
emotional and financial demands of End Stage Renal Disease. 
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If you love patient-centered health care with real relationships inside a company that encourages fun on and off the clock, then 
DaVita is the place for you. 
We offer career options to fit your lifestyle. 
Here is what you can expect when you join our Village as a Social Worker: 

 A community first, company second culture based on Core Values that really matter. 
 Clinical outcomes consistently ranked above the national average. 
 Award-winning education and training across multiple career paths to help you reach your potential. 
 Performance-based rewards based on stellar individual and team contributions. 
 A comprehensive benefits package designed to enhance your health, your financial well-being and your future. 
 Dedication, above all, to caring for patients suffering from chronic kidney failure across the nation.  

Qualifications 
 Licensed or registered in the state of practice as required by state regulations.  
 Master's degree in Social Work (MSW) required with a specialization in clinical practice 
 Two years of experience as a social worker in a healthcare setting preferred 
 Demonstrated knowledge of government and private insurance programs  
 Basic computer skills in MS Word, Excel, PowerPoint and Outlook as well as functional proficiency with DaVita 

specific applications within 60 days 
Join us as we pursue our vision "To Build the Greatest Healthcare Community the World has Ever Seen." 
Why wait? Explore a career with DaVita today. 
DaVita is an equal opportunity/affirmative action employer. As such, DaVita makes hiring decisions solely on the basis of 
qualifications and experience, and without regard to age, race, color, religion, sex, gender identity, sexual orientation, national 
origin, disability or protected veteran status.  
We maintain a drug-free workplace and perform pre-employment substance abuse testing and background verification checks. 
DaVita will consider qualified applicants who have criminal histories in a manner consistent with the law. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25603614/Renal-Social-Worker-Training-Provided?frame=1 (posted 6/8) 
 
Grady Health System 
Medical Social Worker- Social Services Outpatient- FT Day 
Atlanta, GA  
Job Description 
Grady Health System offers many career paths in Social Work. Whether you have many years of experience or are in the early 
stages on your career, you can find a rewarding position at Grady! 
SUMMARY 
The Medical Social Worker utilizes professional social work skills in collaborating with other members of the medical team to 
meet the needs of patients and to prevent and/or ameliorate related social problems. 
QUALIFICATIONS 
Master's degree in Social Work from an accredited school of social work 
Some hospital experience preferred  
Previous experience providing social services to an adult population preferred 
Previous experience successfully applying social work principles in a patient care setting for at least 2 years preferred 
EOE-Females/Minorities/Protected Veterans/Individuals with Disabilities. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25509029/Medical-Social-Worker-Social-Services-Outpatient-FT-Day?frame=1 
(posted 6/6) 
 
Medical Social Worker/Pool 
Atlanta 
Grady Health System offers many career paths for experienced professionals. Whether you have many years of experience 
or are in the early stages on your career, you can find a rewarding career at Grady! 
SUMMARY 
Utilizes professional social work skills in collaborating with other members of the medical team to meet the needs of patients 
and works with patients (either individually or in groups) to prevent or ameliorate related social problems. 
QUALIFICATIONS 
Masters Degree in Social Work required 
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Some hospital experience preferred 
EOE-Females/Minorities/Protected Veterans/Individuals with Disabilities. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25509027/Medical-Social-Worker-Pool?frame=1 (posted 6/6) 
 
Goodwill of North Georgia 
Case Manager 
Woodstock, GA  
Job Description 
Are you a person who lives to advocate for others? Can you provide case management, vocational guidance, training and 
supervision to persons with barriers to employment? Come be a part of something worthwhile. When you work with Goodwill 
of North Georgia you’ll receive valuable training, experience and benefits. 
What we’re looking for: 
Requirements:  
 A Bachelor’s Degree in vocationally related field and 2+ years of experience working in counseling linking with community 

resources, special education or vocational instruction 
 Master’s Degree in rehabilitation counseling or a counseling related field. 
 Note: In the absence of a higher education degree, you will work under the direct, on-site supervision of someone with a 

master’s or bachelor’s degree as listed above. 
 Working knowledge of workforce development, micro-enterprise and employability skills and career search practices. 
 Experience with medical, psychological, social and vocational aspects of disability and/or economic disadvantage; 

community resources, occupational information and job readiness. 
 Proficient in Microsoft Office Suite and other designated software. 
 The ability to facilitate positive actions and growth of participants in a flexible geographic work environment and working 

hours where self-direction, prioritizing and organizational skills are crucial to success. 
 Strong ability to exercise sound judgment and maintain positive working relationships with a wide variety of organizations 

and individuals. 
 Must have access to and maintain reliable transportation and a clean motor vehicle report (MVR). 
Working Environment Conditions/Requirements: 
The ability to push, pull and lift 20lbs. with or without accommodations. 
Must be able to safely operate a vehicle and have a valid driver’s license. 
Must be able to meet all physical requirements to perform all duties relating to Career Services including driving, material 
handling, transporting and carrying documents, handbooks and various supplies. 
Preferences:  
Prior military or non-profit experience 
What you’ll be doing: 
 As a Case Manager you will provide case management, vocational guidance, advocacy, training and supervision to 

persons with barriers to employment in accordance with the mission of Goodwill of North Georgia and Career Services. 
Last year Goodwill of North Georgia helped put 20,000 people to work and we want this year to be even better! 

 Assist in recruitment of eligible participants qualified for funding to ensure financial sustainability of programs. 
 Ensure that highest quality, individualized services are delivered to program participants with a focus on the mission of 

Goodwill of North Georgia. 
 Interview participants concerning work history, education, vocational interests and goals, social, economic, and medical 

background as well as other related factors. 
 Conduct orientation for new participants in regards to program services, polices and procedures. 
 Maintain regular contact with referring counselor/agency. 
 Provide individualized vocational counseling and guidance; teach life skills, work adjustment, transportation training, 

employment skills or other related curricula to participants on caseload. 
 Prepare reports and summaries required for applicable funding and regulatory sources. 
 Ensure smooth transition of cases across services and programs as necessary. 
 Observe and meet with participants on the job in community-based work sites. 
 Coordinate supervision of all participants to ensure program quality and consistency. 
 Support and advocate for the program participant and their right to a higher quality of life through work within the 

parameters of the program. 
 Ensure protection and confidentiality of participant’s rights. 
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 Ensure ongoing supportive counseling and crisis intervention as needed by coordinating referral to and utilization of 
community resources. 

 Maintain all documentation and records of program operations. Separate, open, review and maintain participant case files 
and documents according to Career Services polices and procedures. 

 Prepare annual participant individual training plan (ITP) for work and professional development and report progress in 
achieving goals. 

 Comply with Agency, Career Services, Commission on Accreditation of Rehabilitation Facilities (CARF), federal and grant 
regulations, policies, standard operating procedures (SOPs) and the Agency’s safety and security policies and 
procedures. 

 Participate or lead program advisory council, community advisory boards and/or associations related to trade as assigned. 
Goodwill of North Georgia is an Equal Opportunity Employer. It is the policy of Goodwill to consider applicants based solely on 
qualifications and merit; without regard to race, color, religion, national origin, sex, age, sexual orientation, disability, veteran or 
other protected status under federal, state or local law. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25596864/Case-Manager?frame=1 (posted 6/6) 
 
Community Solutions, Inc. 
Therapist - Multisystemic Therapy (MST), FT 
Decatur, GA  / Stone Mountain, GA  
Job Description 
A highly successful program needs a Therapist! 
Community Solutions, Inc. is a non-profit agency providing an evidenced based family therapy program. Our agency is seeking 
a therapist to join our MST team servicing Dekalb County. Master's degree preferred with at least two years clinical 
experience. Bachelor's degree candidates will be considered based on experience. Spanish speaking therapists are 
encouraged to apply. 
Multisystemic Therapy (MST) is a highly researched, community based program with many years of successful outcomes. 
Community Solutions (CSI) is one of the largest national licensed provider of Multisystemic Therapy. CSI has seen success 
with MST for over 15 years, expanding into 5 states. CSI came to PA thirteen years ago and has seen continuous success and 
growth, now servicing 12 counties. 
MST has been researched to effectively change the behaviors of adolescents and in turn create hope for juveniles struggling 
in the juvenile justice and child welfare system. This position allows therapists to work with the multiple systems of the child 
and create their own treatment plans on a weekly basis. This model gives the therapist the ability to work within the natural 
ecology of the youth and in turn create long lasting change for the family. The MST therapist has the flexibility of wearing a 
variety of hats, and truly allows the family to guide the direction of treatment. 
MST provides intensive training and supervision to ensure the best outcomes. This program is the epitome of team work. 
Therapist work individually with families, but have the support of their entire team. 
GENERAL FUNCTION: 
Provide community based treatment for youth and family with complex clinical, social and educational problems. Over a period 
of 4 - 6 months services are delivered in homes, neighborhoods, schools and communities. Emphasis is on promoting 
behavioral change in the youth's natural environment. Family interventions seek to promote the parent's capacity to monitor 
and discipline the adolescent. Initial family sessions identify the strengths and weaknesses of the youth, his family, peers, 
school, and other factors. Problems throughout the family are explicitly identified for change, and the strengths of each system 
are used to facilitate such change. 
Full Time with on-call responsibilities 
DUTIES 
A. Client Services 
Mediate and resolve family problems and handle all emergency situations in a calm manner in accordance with Agency 
policies and procedures as needed. 
Serve as positive role model following program guidelines for professional conduct and code of ethics 
Develop and maintain professional boundaries and relations with clients. 
Monitor client behavior and implement Agency behavior management procedures as needed. 
B. Program Services/Administration 
Possess knowledge of and adherence to standards of confidentiality, and if applicable Department of Public Health and 
Addiction Services regulations, Title XIX, CHAMPUS, Medicare/Medicaid and Managed Care requirements that pertain to 
Agency programs and client. Provide directions for staff related to mental health issues as requested. 
Complete incident reports as required 
Establish and maintain positive relationships with colleagues, external agencies, community resources and funding sources. 
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Conduct program specific assessment including review of referral information, identifying and engaging key participants, 
identifying systemic strengths and weaknesses, and developing an analysis of the fit of problem behaviors within the 
ecological context. 
Engage primary caregiver and other key participants in active change-oriented treatment by identifying and overcoming 
barriers to engagement. 
Implement a problem conceptualization, treatment planning, intervention implementation, outcome review and strategy 
revision procedure using the program specific Analytic Process. 
Maintain clear and concise documentation of treatment efforts that promote peer and supervisory review and feedback, and 
that demonstrate compliance with program specific Principles and the program specific Analytic Process. 
Collaborate with all relevant systems and key participants within each system to ensure their buy-in and cooperation 
throughout treatment. 
Provide direct clinical treatment using methods compatible with program specific principles and practices. 
Attend weekly clinical supervision and clinical consultation. 
Carry cell phone and participate in 24/7 on-call system. 
Complete data for program Client Management System. 
Expected to complete over 75% of cases with 75% of goals met. 
C. Security & Client Supervision 
Recommend program terminations and coordinate in accordance with Agency and referral source policies. 
Ensure collection of urine samples and complete related paperwork and breathalyzer testing as required by contract. 
D. Professional Growth & Development 
Complete a Therapist/Counselor Field Visit Before and After form and attend one home visit with Program Director per month. 
Provide Program Director with one audiotape of a home visit per month and a Therapist/Counselor Tape Review Drop-off form 
for review. 
Increase treatment responsibilities as determined necessary for program needs and as qualified to do so by the Program or 
Clinical Supervisor. 
Maintain a working knowledge of and abide by the Agency's programs, policies, and procedures. 
Perform other duties as assigned by the supervisor 
QUALIFICATIONS 
A Master's degree in Social Services or related field, plus two (2) years of work experience in social work or clinical treatment. 
Social Work or other clinical license is preferred. 
Preferred Experience: 

 Direct use of pragmatic (i.e. structural, strategic and functional) family therapies 
 Individual therapy with children and adults using cognitive behavioral techniques 
 Marital therapy using behaviorally-based approaches 
 Behavioral therapy targeting school behavior and academic performance 
 Implementation of interventions within or between systems in the youth's natural ecology that affect or influence the 

behavior of youth (i.e. family, peer, school, and neighborhood) 
Preferred Knowledge: 

 Family systems theory and application 
 Social ecological theory and application 
 Behavioral therapies theory and application 
 Cognitive-behavioral therapy theory and application 
 Pragmatic family therapies theory and application 
 Child development research and it's application in treatment 
 Social skills assessment and intervention 

Community Solutions, Inc. is an Equal Opportunity Employer, M/F/Disabled/Veteran. All qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, national origin, disability status, protected veteran 
status, or any other characteristic protected by law. VEVRAA Federal Contractor. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25516657/Therapist-Multisystemic-Therapy-MST-FT?frame=1 (posted 6/6) 
 
LifePoint Health 
Social Worker MSW - Full Time* 
Conyers, GA  
Job Description 
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Social Worker MSW - Full Time* (7446-4078) 
Investigates, assesses, and plans interventions to help patients cope with social, emotional, economic, and environmental 
problems. 
Reports to: Manager of Case Management 
Qualifications 
Minimum Education 
Master's degree Preferred  
Required Skills 
Requires critical thinking skills, decisive judgment and the ability to work with minimal supervision. Must be able to work in a 
stressful environment and take appropriate action.Responsible for assessing, planning and interventions for patients who need 
assistance with psychosocial, level of care or financial issues. Works collaboratively with the organizational healthcare team. 
Participates in performance improvement activities related to the management of patient care2-5 years of job related 
experience  
(Minimum) 5 years (Preferred) Preferably 2 years experience in social work in a hospital setting. Must demonstrate 
understanding of community health, welfare and social agencies. Must have knowledge of the principles and practices of 
social work, psychosocial aspects of illness and disability, a general awareness of legalities, which exist in providing social 
services, and the inter/intra hospital departmental functions. Also required is the knowledge and adherence to the National 
Association of Social Worker's Code of Ethics. 
LifePoint Health, Inc. is an Equal Opportunity Employer. EOE Minorities/Females/Protected Veterans/Disabled 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25422646/Social-Worker-MSW-Full-Time?frame=1 (posted 5/30) 
 
Thriveworks (TW) Counseling and Therapy Practice Office—Cumming (opening July 3, 2017) 
(5 Star Rated Practice conveniently located just minutes off 400 in South Cumming) 
TW-Cumming is looking for 4 full-time (minimum of 25 client contact hours per week) and 3 part-time (minimum of 15 client 
contact hours per week) licensed counselors/psychologists to join our team. Qualified candidates must possess a PhD., PsyD, 
LCSW or LPC and be licensed to practice in Georgia (TW-Kennesaw will support Insurance Panel Credentialing). Preferential 
hiring will be given to applicants credentialed with major insurance panels.  We are looking for highly motivated 
individuals that thrive in a professional team environment and desire the opportunity to be fully invested in a private practice 
office.  Our practice enjoys a formal relationship with a prominent local multi-location Psychiatric Group and has a Psychiatrist 
providing services at our Practice location during weekly hours—active clients and new referral in-processing at pace of 10-20 
per week available to jump start caseloads.   
If you are looking for a lifestyle employment opportunity providing you the flexibility to set your own schedule and be actively 
involved in developing your own practice within a team, this may be the opportunity for you. 
We Offer: 

 Competitive compensation split based on years of experience, ability to quickly establish client  caseload, available 
credentialing support. 

 Extensive marketing to support client recruitment (no cost to therapists). 
 Support of a local and national professional counseling team (connected team experience).  
 An excellent therapeutic office location (all therapeutic offices with windows in a campus style setting--private office 

assignment for FT clinicians). 
 Therapist Lifestyle Perks:  budgeted travel/meeting comp., 24/7 receptionist support, back-office support for 

processing of insurance determination/mgmt. & billing, support for CEU’s, flexible schedule (therapists are not 
charged for practice support services), weekly incentive allocation to assist time-off with compensation or incentive 
earning as needed, on-site clerical support. 

NOTE: At present we are not offering healthcare benefits--new staff will be contract employee status. 
Requirements: 

 Passion for a positive approach toward client care/commitment to the highest level of professional/quality client 
customer service. 

 Looking for a minimum of 2-4 years of psychotherapy experience. 
 Hold an active GA counseling license (sorry, not considering LAPC candidates at this time). 
 Ability to work day/early evening hours based on client schedule (ability to work week-end hours highly desired).  
 Desire to expand or enter private practice. 
 Excellent professional references. 
 Willingness to utilize technology-driven support resources (required hard/software provided). 
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To apply: Please send your cover letter and resume to: savannahj@thriveworks.com, please take a tour of our Marietta office, 
read our reviews and meet our staff at:  http://thriveworks.com/marietta-counseling 
Closing date is January 2018 (posted 5/25) 
 
Goodwill of North Georgia 
Employment Specialist 
Woodstock, GA  
Job Description 
Are you an expert at matching people to a specific position? As you begin helping associated in our career centers find or 
improve employment, you will be providing critical help in their times of need. Come be a part of something worthwhile. When 
you work with Goodwill of North Georgia you’ll receive valuable training, experience and benefits. 
What we’re looking for: 
Requirements:  
A Master’s degree in rehabilitation counseling, vocational rehabilitation or a counseling related field that may include, but is not 
limited to degrees I rehabilitation, education, social work or psychology or closely related field. 
OR – A Bachelor’s degree in vocational rehabilitation or a counseling related field that may include, but is not limited to 
degrees in rehabilitation, education, social work or psychology or closely related field AND (1) year experience in a related 
field. 
OR – An Associate’s degree in vocational rehabilitation or a counseling related field that may include, but is not limited to 
degrees in rehabilitation, education, social work or psychology or closely related field AND (2) years experience in a related 
field. 
OR – (3) Three years experience in counseling, linking with community resources, special education or instruction. 
Good time management, analytical, writing and communication skills. 
Specialized knowledge that will assist in the ability to obtain contracts ad negotiate fee-for-service opportunities. 
Have a strong working knowledge of medical, psychological, social and vocational aspects of disability and/or disadvantage 
conditions of community resources, occupational information and job readiness. 
Have the ability to develop strategic relationships and experience in networking with employers and industry leaders. 
Proficiency with the tools associated with the scope of the position including Microsoft Office Suite. 
Leadership, positive feedback, and guidance in a flexible geographic environment which is open to the public. 
Reliable transportation 
What you’ll be doing: 
As an Employment Specialist you will be self-directed and sales-oriented. You’ll be responsible for the following: 
Securing contracts/agreements from employers for employment of graduates from Goodwill training programs who are non-
custodial parents. 
Negotiates with employers to develop community employment opportunities for job training and permanent employment for 
program participants 
Primary duty is to obtain orders from employers for employment of program graduates, which results in payment for 
individualized job placement services by third-party funder. 
The employment specialist is field-based, engaging with customers off-site in their place of business. 
Work Environment Conditions:  
The ability to push, pull and lift 20 lbs. with or without accommodations. 
Must be able to safely operate a vehicle and hold a valid Georgia Drivers License. 
Must be able to meet all physical requirements to perform all duties relating to Career Services, which may include driving, 
material handling, transport and carrying of documents, handbooks and various supplies. 
To Apply: 
Does this sound like a place for you? If so, please apply today. Our process takes about 15 minutes to complete. Once you do, 
our recruiting team will reach out to you within a few days. Thank you for your time and interest in Goodwill of North Georgia. 
Goodwill of North Georgia is an Equal Opportunity Employer. It is the policy of Goodwill to consider applicants based solely on 
qualifications and merit; without regard to race, color, religion, national origin, sex, age, sexual orientation, disability, or 
protected veteran status. 
Equal Opportunity Employer/Protected Veterans/Individuals with Disabilities 
The contractor will not discharge or in any other manner discriminate against employees or applicants because they have 
inquired about, discussed, or disclosed their own pay or the pay of another employee or applicant. However, employees who 
have access to the compensation information of other employees or applicants as a part of their essential job functions cannot 
disclose the pay of other employees or applicants to individuals who do not otherwise have access to compensation 
information, unless the disclosure is (a) in response to a formal complaint or charge, (b) in furtherance of an investigation, 
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proceeding, hearing, or action, including an investigation conducted by the employer, or (c) consistent with the contractor's 
legal duty to furnish information. 
Goodwill of North Georgia is an Equal Opportunity Employer. It is the policy of Goodwill to consider applicants based solely on 
qualifications and merit; without regard to race, color, religion, national origin, sex, age, sexual orientation, disability, veteran or 
other protected status under federal, state or local law. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25373093/Employment-Specialist?frame=1 (posted 5/23) 
 
Full Time Intake Specialist (Requires an LMSW or LAPC) 
Full Time Intake Support Specialist (Requires a BSW or BS in a behavioral health or related field) 
Espyr, a national Employee Assistance Program company located at One Parkway Center, 1850 Parkway Place, Suite 
700 Marietta GA 30067 is seeking a full time Intake Specialist and a Support Specialist to join our growing team.  Duties 
include conducting telephonic intakes, triage, and making a variety of referrals.  Does not involve any in-person counseling. 
The Support Specialist position provides a variety of related services as a member of the Intake Department. The Intake 
Specialist position requires a Master’s Degree in a mental health field and an LMSW or LAPC credential, while the Support 
Specialist position requires a BSW or BS in a behavioral health or related field. Bilingual- Spanish speakers are preferred. 
 Two (2) years of experience is needed.  We are seeking candidates who are dependable, detail oriented, have excellent 
communication and customer service skills, and a strong interest in workplace wellness and a career in the EAP field. Prior 
experience with an EAP, a crisis line or a call center is helpful.  
If interested, please submit: 1. your salary requirements, 2. a current resume to Ms. Jennifer Pinos, LCSW at: 
jpinos@eapconsultants.com   Please visit us at www.espyr.com. (posted 5/23) 
 
POSITION TITLE: Licensed Counselor 
NAME OF EMPLOYER: Eagle Ranch, Inc. 
POSITION DESCRIPTION: 
Full-Time Counselor needed to work in our girls’ program: This position is open to licensed professionals, including Licensed 
Clinical Social Workers, Licensed Professional Counselors, and Licensed Marriage and Family Therapists. Applicants must 
have a strong understanding of child development, family systems and group dynamics.  
Eagle Ranch, a non-profit residential children’s program in Northeast Georgia, has an immediate opening for a Counselor to 
work in our girls’ program.  
Within our community that is dedicated to the care of children and families, our counselors provide oversight and management 
of two homes. Specific duties include supervision and training of staff teams, crisis intervention, implementation of treatment 
programs and counseling. Within the close-knit Eagle Ranch community, you will work with up to 14 girls and their families as 
they progress through the program in identifying goals, evaluating progress, and deciding appropriate time for completion of 
the program and aftercare plans. 
Qualities: 

1. Good character, health, and emotional stability. 
2. Regularly attends church. 
3. Agrees with Eagle Ranch statement of faith. 
4. Self-motivated. 
5. Responsible. 
6. Teachable. 

POSITION REQUIREMENTS: 
Education and Experience: 

1. Professional Licensure: Licensed Professional Counselor, Licensed Marriage & Family Therapist or Licensed Clinical 
Social Worker; Master’s degree in social work, counseling, or related field. 

2. Strong understanding of child development and family and group dynamics. 
3. Strong understanding and ability to implement systemic, strategic, and structural work with families. 
4. Ability to relate to a wide range of individuals from social, economic, emotional, and spiritual standpoint. 
5. Ability to share one’s faith and integrate it into professional duties. 
6. Experience in counseling children, adolescents, and their families required. 

Technology: 
1. Ability to understand and use Microsoft Windows and internet based case management program. 
Other 

1. Good physical and psychological health as assessed by employment exams and job performance. 
2. Good writing and verbal skills. 
3. Able to manage a flexible schedule. 
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4. Required to be available for crisis intervention on an ongoing basis for two homes and for entire program on a 
rotating basis. 

CONTACT INFORMATION: 
To apply, candidates should email their resume and cover letter to Bob Baker at info@eagleranch.org and wait to be 
contacted. Applicants who do not submit a cover letter will not be considered.  
For more information, visit www.EagleRanch.org/employment/counselor 
CLOSING DATE: August 1, 2017 (08/01/2017) (posted 5/9) 
 
MAGELLAN HEALTH 
Position title: Military & Family Life Counselor 
Location: Multiple positions at US military bases/installations in Georgia 
Job Summary 
This position has the primary responsibility of providing the full breadth of MFLC counseling services to military service 
members and their families at military installations worldwide. These services include non medical, short term, walk around 
counseling, training/health and wellness presentations, provision of health fairs, and consultation to installation command 
regarding behavioral health issues. The counselors work closely with the installation and military branch Points of Contact 
(POC) to assure that the program is provided within scope and meets the needs of the installation. 
Essential Functions 

 Provides non medical, short term, solution focused, walk around counseling directly to service and family members. 
 Services include assessment, brief counseling and consultation, action planning, referral to resources (assuring 

linkage as appropriate), and follow-up as indicated. Delivers training and health and wellness presentations, 
participates in health fairs and other base/installation activities as requested/ directed. Enters counselor activity data 
on a daily basis through smart phone, web, or fax to assure that reporting is accurate from assigned installation, while 
maintaining client/service member confidentiality. 

 Create a presence on the installation in which the service and family members feel comfortable approaching the 
counselor and recognize the program to be confidential. Establishes and maintains working relationships with 
community resources and provides appropriate linkages for service members and their families. Partners with POC to 
provide MFLC services in a manner that addresses the needs of the installation. Develops an excellent working 
relationship with the installation POC. 

Minimum Requirements 
 Education: Master’s Degree 
 Must be licensed at eligible to work at the independent practice level 
 Field(s) of study: Behavioral Health Profession 
 Experience: 2 years minimum - 5-8 yrs. preferred 
 Industry: Employee Assistance Programs 
 Job Specific: Advanced knowledge of brief therapy and solution-focused counseling methods. 
 An equivalent combination of experience and education is acceptable. 

Must requirements: Ability to prove US Citizenship. 
Contact Information: 
Apply on line at www.magellanhealth.com or contact Kathy Wurster at Magellan Health via email at 
Dmcrawford@magellanhealth.com or by phone at 314-387-5449 
End Date: June 30, 2017 (posted 4/3) 
 
South Region Positions 
 
Amedysis, Inc. 
Waycross, GA  
Medical Social Worker (17004808) 
What You Will Do:  
As a Medical Social Worker (MSW) for Amedisys, you will have the opportunity to assist and counsel patients and their family 
one on one with health related financial, social and emotional concerns. Your work will include assisting the physician and 
other members of the patient care team to understand the significance of social and emotional factors related to the patient's 
care. You will contribute to the development of the plan of care with the physician, patient, family and staff to best manage 
personal, financial and environmental difficulties that may interfere with the health and wellness continuum. 

 Counsel patients and families concerning the facilitation of the medical Plan of Care.  
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 Recognize, identify and utilize community and family resources to assist the patient in long-term plans for life in the 
community or to learn to live within the limits of the patient's disability.  

 Participate in discharge planning.  
 Coordinate the total Plan of Care and maintain continuity of patient care by liaising with appropriate staff.  
 Attend and actively participate in patient care conferences to ensure good coordination of care. Develop, prepare and 

maintain individualized patient care progress records with accuracy, timeliness and according to policies. 
 May supervise Social Worker Assistants as a licensed social worker 

Qualifications 
Required:  

 Master's degree from a school of social work accredited by the Council on Social Work Education 
 A current and unencumbered license or certification to practice as a social worker in the state assigned to work with 

some limited state specific exceptions* 
 One (1) year or more experience as a social worker in a healthcare setting 
 Current CPR certification 
 Must have reliable transportation, current driver's license, and agency-required liability insurance to perform home 

visits 
Preferred: 

 Previous home health or hospice experience 
Amedisys is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to 
race, color, religion, sex, age, pregnancy, marital status, national origin, citizenship status, disability, military status, sexual 
orientation, genetic predisposition or carrier status or any other legally protected characteristic. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25685244/Medical-Social-Worker?frame=1 (posted 6/12) 
 
Position: LCSW or LMFT Clinical Counselor 
Company: Armed Forces Services Corporation 
Job Location: We have openings in various locations: Kings Bay GA, Portsmouth VA, Jacksonville FL, Ventura CA 
Position Description: 
Full Time w/ Benefits 
Are you either a Licensed Clinical Counselor, Licensed Marriage and Family Therapist or Licensed Clinical Social Worker or 
hold a Doctoral Degree in Clinical or Counseling Psychology and seeking a rewarding experience supporting a military 
program? Would helping our armed services and their families deal with the impacts of combat motivate you? If so let's 
TALK.! 
Talent Orchard is currently looking for Clinical Counselors to join a team of self-giving individuals who are dedicated to helping 
armed services members and their families. This is a great opportunity to help these families regain quality-of-life and balance 
after sacrificing so much for our Nation. The role is full-time with benefits and located on the Navy base working with a leading 
Federal Consulting firm with deep roots in supporting military families. Great Career work life / balance for you and the 
opportunity to work in a valuable capacity utilizing your experience and skills. 
What will you do? 

 Crisis Response/ Psychological First Aid 
 Non-medical Counseling 
 FAP-Case Management and Intervention 
 Emergency Preparedness and Response 
 If workload permits, could also do FAP Awareness and Prevention Education 

Requirements: 
Your background will look like this: 

 Minimum of 2 years of full time post-masters supervised clinical experience (at least 2,000 hours) 
 Meet ethical standards of licensing board 
 Must have current clinical competence through at least periodic, direct service clinical experience during the 2 years 

prior to hire 
 Must have minimum 2 years of experience working in child abuse and domestic abuse 
 2 recent years of experience as a clinician AND 2 of the years of experience must be working in field of child abuse 

and domestic abuse 
 For Clinical Counselor – must have 2 years post degree 
 Current, valid, unrestricted clinical license or certification authorizing independent level practice In Clinical Social 

Work, 
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 Marriage and Family Therapy, OR Psychology. 
License – must have at least ONE of the following: (either / or) 

 LMFT 
 LCSW 
 Doctoral level clinical counseling psychology license 

PLUS 
Education: must have at least ONE of the following: (either / or) 

 Masters in Social Work, OR 
 Masters of Social Welfare OR 
 Masters in marriage and family therapy, OR 
 Doctoral Degree in Clinical or Counseling Psychology OR 
 PhD in Clinical or Counseling Psychology 

If you meet the requirements for this role please email me at taneshia.jones@talentorchard.com with resume and let’s 
schedule some time to talk! 
June 30th 2017 (Closing Date) (posted 1/3) 
 
West Region Positions 
 
Clinical Social Workers 
Tift Regional Health System (TRHS), an innovative provider of quality care, is a growing, not-for-profit hospital system 
serving 12 counties in South Central Georgia. Our team is known and respected for its practice of high-tech medicine with a 
compassionate, personal touch. This position will rotate between our main campus at Tift Regional Medical Center and Cook 
Medical Center, approx. 20 miles south of Tifton in Adel, GA.  
We currently have opportunities for experienced Clinical Social Workers with the following requirements: 

• LCSW required or education equivalent 
• MSW and certification as a clinical social worker 
• LCSW and three or more years’ hospital social work or protective services experience 
• Working knowledge/experience in utilization management, managed care, and payor issues 
• Experience in psychosocial and therapeutic counseling 

Tift Regional Health System continues to support financial security and professional growth through an ongoing commitment to 
competitive compensation, professional development and continuing education/retirement benefits.   
Learn more and apply online at:  
https://www.healthcaresource.com/tiftregional/index.cfm?fuseaction=search.jobDetails&template=dsp_job_details.cfm&cJobId
=221326  
Our location in South Central Georgia provides easy access to beaches in Florida and the Georgia coast, as well as abundant 
outdoor recreation. With a low crime rate and a low cost of living to quality public and private schools, and a growing arts 
community, it's no surprise that Tifton was named one of the "100 Best Small Communities in America". Learn more at: 
http://www.tiftonison.com/  
An Equal Opportunity Employer (posted 6/22) 
 
DaVita 
Renal Social Worker (MSW)- Albany, GA 
Position Description 
Be different. Do what you love. 
Use your natural gift of education and persuasion to help patients and their families cope with the effects of kidney disease. 
Life on dialysis can be a difficult transition for many patients-and you'll be there to support and advocate for them. In this vital 
role, you will help patients understand their rights and responsibilities, and guide them in managing the physical, mental, 
emotional and financial demands of End Stage Renal Disease. 
If you love patient-centered health care with real relationships inside a company that encourages fun on and off the clock, then 
DaVita is the place for you. 
We offer career options to fit your lifestyle. 
Here is what you can expect when you join our Village as a Social Worker: 

 A community first, company second culture based on Core Values that really matter. 
 Clinical outcomes consistently ranked above the national average. 
 Award-winning education and training across multiple career paths to help you reach your potential. 
 Performance-based rewards based on stellar individual and team contributions. 
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 A comprehensive benefits package designed to enhance your health, your financial well-being and your future. 
 Dedication, above all, to caring for patients suffering from chronic kidney failure across the nation.  

Qualifications 
 Licensed or registered in the state of practice as required by state regulations.  
 Master's degree in Social Work (MSW) required with a specialization in clinical practice 
 Two years of experience as a social worker in a healthcare setting preferred 
 Demonstrated knowledge of government and private insurance programs  
 Basic computer skills in MS Word, Excel, PowerPoint and Outlook as well as functional proficiency with DaVita 

specific applications within 60 days 
Join us as we pursue our vision "To Build the Greatest Healthcare Community the World has Ever Seen." 
Why wait? Explore a career with DaVita today. 
Go to to learn more or apply.  
To learn more about our Village and the world of dialysis, . 
DaVita is an equal opportunity/affirmative action employer. As such, DaVita makes hiring decisions solely on the basis of 
qualifications and experience, and without regard to age, race, color, religion, sex, gender identity, sexual orientation, national 
origin, disability or protected veteran status.  
We maintain a drug-free workplace and perform pre-employment substance abuse testing and background verification checks. 
DaVita will consider qualified applicants who have criminal histories in a manner consistent with the law. 
Position Summary 

 Job Title: Renal Social Worker (MSW)- Albany, GA 
 Job Function: Counseling / Social Services 
 Location: Albany, Georgia 

DaVita is an equal opportunity/affirmative action employer. As such, DaVita makes hiring decisions solely on the basis of 
qualifications and experience, and without regard to race, color, religion, sex, gender identity, sexual orientation, national 
origin, disability or protected veteran status. 
To apply online, go to 
https://www.metroatlantajobs.com/job/detail/25600684/Renal-Social-Worker-MSW-Albany-GA?frame=1 (posted 6/8) 
 
 
Statewide Positions 
 
Georgia Department of Behavioral Health & Developmental Disabilities’ (DBHDD) inpatient, hospitals are currently 
hiring MSWs, LMSWs and LCSWs across Georgia for the following leadership and staff opportunities! DBHDD offers a 
generous State benefits package which includes 12 paid holidays, up to 3 weeks vacation the first year, sick time, health 
insurance, life insurance, disability, 401K, retirement plan, dental, vision, legal plan, and much more! To apply visit 
dbhddjobs.com  and go to desired location and position and forward resume in Microsoft Word format to email address given. 
All positions require a Master's of Social Work Degree. Some positions require Georgia license and Social Worker supervisory 
experience. 
Augusta (East Central Regional Hospital) - Assistant Social Work Chief (LCSW & supervisor experience), LMSW: 
Admissions, Hourly Social Worker (MSW) 
Columbus (West Central Regional Hospital) - MSW Social Worker hospital position, FT & PT, Also MSW position in Warm 
Springs (Outdoor Therapeutic Program - Serving At Risk Youths) 
Savannah (Georgia Regional Hospital Savannah) - Social Service Chief (LCSW & supervisory experience), Social Service 
Coordinator (LMSW), Mobile Crisis Response Services – Crisis Intervention Clinicians: LMSWs 
Thomasville (Southwestern Regional Hospital) - Community Social Workers (MSWs) - Assertive Community Treatment 
Team and Gateway Dual Diagnosis Treatment Team (LCSW Social Worker position) & LCSW Social Worker – supervisory 
position also available (supervisory experience needed) 
Please visit www.dbhddjobs.com for detailed descriptions of each position and to apply on line using Microsoft Word Format! 
Please note qualifications. MSWs required including hourly positions. LCSWs and substantial supervisory experienced needed 
for leadership and certain staff positions. 
Georgia Department of Behavioral Health & Developmental Disabilities Job Listings 
http://www.dbhddjobs.com/jobListings.aspx#regional 
Listed by Central Office, Regions, and State Hospitals 
The Department of Behavioral Health and Developmental Disabilities (DBHDD) serves people of all ages who have mental 
retardation or related developmental disabilities; alcohol or other drug addictions; the most severe mental illnesses, such as 
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schizophrenia and bi-polar disorder, or children and teens with severe emotional disturbance. The main office for DBHDD is 
located in downtown Atlanta. The Department of Behavioral Health and Developmental Disabilities (DBHDD) has regional 
offices throughout the state, including seven regional hospitals. 
 
Georgia Association for Marriage & Family Therapy Classified Ads 
http://www.gamft.org/resources/classified-ads-2 
Georgia Local Job Market http://www.metroatlantajobs.com/default.asp is comprised of multiple employment web sites 
focusing exclusively on local communities in the State of Georgia, including professional social work positions. 
Go to Army Civilian Personnel Web page at www.cpol.army.mil and apply. Indicate Georgia as your location in the 
application. This will put you on the generic list for any Social worker position with the army. 
Georgia Department of Human Resources Jobs 
Click View all Georgia Department of Human Resources Jobs 
 
Statewide LCSW employment opportunities 
Salus Behavioral Health 
LCSW 
Salus Behavioral Health is proud to be a leading provider of behavioral health services in long term care settings throughout 
Georgia. We welcome inquiries from clinicians who want to join our team on a full-time or part-time basis. For those with a 
sense of mission, and those who want to better position their career for the future, working with the under-served geriatric 
population is both stimulating and rewarding. You'll have the opportunity to practice in an environment where your efforts are 
appreciated and experience a high level of professional satisfaction and accomplishment. 
Requirements/ Duties include: Individual and family psychotherapy; conduct initial evaluations; develop treatment plans with 
quarterly reviews; maintain prompt and thorough documentation; ensure compliance with Salus Behavioral Health policies and 
procedures; interface and collaborate with facility interdisciplinary treatment team regarding resident treatment planning, 
progress and observations. 
Clinical social workers must hold state license to practice. 
For more information please visit our website. http://www.salusbehavioralhealth.com 
 
Other Positions 
 
Senior Social Worker, 
Greater Los Angeles Healthcare System, Santa Maria CBOC 
Greater Los Angeles Healthcare System, Santa Maria CBOC, (part of VISN 22) has posted two positions for a Senior Social 
Worker in the Mental Health Clinic. The Senior Social Worker in Mental Health will provide direct patient care at two sites, the 
Santa Maria CBOC and San Luis Obispo CBOC.  The Senior Social Worker is licensed at the advanced practice level, with 
advanced practice skills and demonstrates the ability to practice independently, using sound clinical judgment in providing 
services to veterans with complex medical, mental health and psychosocial needs.  Interested candidates click here: 
https://www.usajobs.gov/GetJob/ViewDetails/469878800   
Santa Maria is a city in Santa Barbara County, on the Central Coast of California. Santa Maria is conveniently located 75 miles 
north of Santa Barbara, 170 miles north of Los Angeles and 270 miles south of San Francisco at the intersection of California 
State Highway 101 and Highway 166. Santa Maria's population in the 2010 census was 99,553, making it the largest city in 
Santa Barbara County. The estimated population of the area is about 161,227, which includes the Santa Maria Valley, the city 
of Guadalupe and the township of Orcutt as well as adjacent Nipomo. The city is notable for its wine industry and Santa Maria 
Style “Tri-Tip” Barbecue.  
Just 12 miles from the Pacific coastline, Santa Maria enjoys a smog-free climate with mild temperatures throughout the year. 
Ocean breezes cool the valley in     the summer and exert a warm influence in winter. Hazy morning fog is prominent in the 
summer months. 
The City of Santa Maria is a regional trading, manufacturing and service center. The area’s stable economic base includes 
agriculture, transportation, oil, tourism, electronic manufacturing, and the government installation at nearby Vandenberg Air 
Force Base. With more than 4,700 people in its work force, Vandenberg is one of the area’s largest employers. 
In 1998, Santa Maria won the coveted All-America City Award from the National Civic League. The award honors community 
collaboration in solving problems and making the city a better place to live and work.  
Santa Maria and its surrounding area is a rapidly growing community. The average sale price for homes starts at about 
$308,000. Those interested in renting can expect to pay $900 to $1,500 for one and two-bedroom unfurnished apartments or 
duplexes. Two and three-bedroom houses range between $1,300 and $2,000. The average cost of utilities for a typical house 
would be approximately $300 per month. (posted 6/13) 
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Human Services / Multiple Full-Time Positions Available Throughout South Carolina 
MUST APPLY THROUGH http://bit.ly/1R3NtVS 
South Carolina Department of Social Services 
Make Your Life Matter by the Way You Spend Your Day 
Family Preservation Division (CPS Caseworker): 
The Human Services Specialist II position serves as a specialist to plan and execute case work activities to facilitate safety, 
permanence, and well-being of children who have experienced abuse and/or neglect. 
The Human Services Specialist II position functions as a professional level specialist to assess risk and manage safety threats 
to children in the custody of the agency. Engage children and families in development of treatment plans; access services; 
monitor behavior change; thoroughly document activities for the case file; ensure needed services are linked to care provider; 
participate in supervision and legal consultations; prepare court; collaborate with Guardians ad litem; law enforcement and 
service providers; testify in court; make required face to face contacts with children, families, and providers; participate in other 
activities related to safety, permanency, and well-being of children. Adopts, implements, and promotes agency values and 
philosophy in the course of employment with agency. 
Child Protective Services (Intake) Division (Intake CPS Caseworker): 
The Human Services Specialist II's primary focus is intake services; receives and screens reports of abuse and neglect and 
assesses information to making critical decisions around the safety of the children involved. 
The Human Services Specialist II position functions as a professional level specialist appropriately accepting and screening 
reports of abuse or neglect. The position gathers a broad range of history and information takes into consideration all 
information in the decision making process (present and past CPS involvement, police reports, background checks, collateral 
contacts, economic services, etc.). Thoroughly and accurately document all information, decisions, and actions taken in 
CAPSS. Conduct formal and informal assessments and utilize critical thinking skills to determine whether there are safety 
threats and/or level of risk and whether the report constitutes child abuse or neglect under South Carolina law. Identify child 
and family needs and refer families to appropriate services and resources. Maintains client and family rights to confidentiality 
in compliance with State and Federal laws. Adopts, implements, and promotes agency values and philosophy in the course of 
employment with the agency. 
Child Protective Services (Assessment/Investigations) Division (CPS Caseworker): 
This position serves as specialist in Child Protective Services Assessment/Investigation to plan and execute case work 
activities related to assessment and investigation of child protective services reports. 
The Human Services Specialist II position functions as a professional level specialist to assess risk and manage safety threats 
to children who may have experienced abuse and / or neglect. Gather and assess information; conduct interviews; engage 
children and families in development of safety plans; assess services; thoroughly document activities for the case file; ensure 
needed services are linked to care providers; participate in supervision and legal consults; prepare court documents; 
collaborate with law enforcement and service providers; testify in court; make required face to face contacts with children, 
families and providers; participate in other activities related to safety and well- being of children. Maintains client and family 
rights to confidentiality in compliance with State and Federal laws. Adopts, implements and promotes agency values and 
philosophy in the course of employment with agency. 
Foster Care Division (Foster Care Caseworker): 
This position serves as a Specialist in Foster Care to plan and execute case work activities to facilitate safety, permanence 
and well-being of children in the custody of the agency. Position functions as a professional level specialist to assess risk and 
manage safety threats to children in the custody of the agency. Engage children and families in development of treatment 
plans; access services; monitor behavior change; thoroughly document activities for the case file; ensure needed services are 
linked to care providers. Participate in supervision and legal consults; prepare court documents; collaborate with Guardians Ad 
Litem; law enforcement and service providers; testify in court; prepare and present information to the Foster Care Review 
Board. Make required face to face contacts with children, families and providers; participate in other activities related to safety, 
permanency and well-being of children. Adopts, implements and promotes agency values and philosophy in the course of 
employment with the agency. 
Minimum and Additional Requirements: 
A Bachelor’s Degree in Social Work, Behavioral Science, or Social Science. A Bachelor's Degree in any other field and one (1) 
year experience in a related field. 
Preferred Qualifications: 
Family Preservation Division (CPS Caseworker): 
Must possess critical thinking skills to productively assess and work with a wide variety of people, to manage conflict, and to 
advocate for children’s needs. Working knowledge of child development, family dynamics, statutes, and policies related to 
child welfare. Ability to collaborate with individuals, families, and service agencies in the provision of services. Skills in 
assessment and interviewing; strong written and oral communication, interpersonal relationships, collaboration, and treatment 
planning. 
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Child Protective Services (Intake) Division (Intake CPS Caseworker): 
Possess critical thinking and judgment skills to assess each report for safety threats or the appropriate level of risk. Proficient 
in the use of intake tools and effective documentation. Adept at using active listening and interview skills to elicit pertinent 
information from reporters of child abuse and neglect. Strong written, oral, and interpersonal communication skills. Knowledge 
of fact-gathering methods and interviewing techniques. 
Knowledge of state and federal laws, rules, and regulations. Knowledge of Human Services policy and procedures. Knowledge 
of community resources. Ability to collaborate with individuals, families, and service agencies in the provision of services. 
Proficient with Child Welfare and Economic Services software and computer systems (CAPPS, CHIPS, SCOSA, etc.) 
Child Protective Services (Assessment/Investigations) Division (CPS Caseworker): 
Must possess critical thinking skills to productively assess and work with a wide variety of people, to manage conflict and to 
advocate for children’s needs. Working knowledge of child development, family dynamics, statutes and policies related to child  
welfare. Skills in assessment and interviewing; strong written and oral communication, interpersonal relationships, 
collaboration, safety planning. Ability to collaborate with individuals, families and service agencies in the provision of services.   
Maintains client and family rights to confidentiality in compliance with State and Federal laws. Must be able to manage work 
within prescribed timeframe. 
Foster Care Division (Foster Care Caseworker): 
Must possess critical thinking skills to be able to productively work with a wide variety of people, to manage conflict, assess 
risk and safety, and to advocate for children’s needs. Knowledge of child development, family dynamics, statutes and policies 
related to child welfare. Skills in assessment, strong written and oral communication, interpersonal relationships, collaboration, 
treatment planning. Ability to collaborate with individuals, families and service agencies in the provision of services. Maintains 
client and family rights to confidentiality in compliance with State and Federal laws. 
MUST APPLY THROUGH http://bit.ly/1R3NtVS at jobs.sc.gov 
Continuous posting. No closing date. 
 
South Carolina Department of Social Services 
1535 Confederate Avenue Extension, Columbia, SC 29201 
Phone: 803-898-9390 
Closing Date/Time: Continuous (posted 6/26) 
Title: Child Protective Services Specialist (Assessment/Investigations) 
Employer: South Carolina Department of Social Services 
Job Description: Plans and executes case work treatment activities related to assessment and investigation of child 
protective services reports. Gathers and assesses information; conducts interviews; engages children and families in 
development of safety plans; assesses services; thoroughly documents activities for the case file; ensures needed services 
are linked to care providers; participates in supervision and legal consults; prepares court documents; collaborates with law 
enforcement and service providers; testifies in court; makes required face to face contacts with children, families and 
providers; participates in other activities related to safety and well-being of children. 
Minimum Requirements: A Bachelor’s Degree in Social Work, Behavioral Science, or Social Science. A Bachelor's Degree in 
any other field and one year experience in a related field. 
Preferred Qualifications: Must possess critical thinking skills to productively assess and work with a wide variety of people, 
to manage conflict and advocate for children’s needs. Working knowledge of child development, family dynamics, statutes and 
policies related to child welfare. Skills in assessment and interviewing; strong written and oral communication, interpersonal 
relationships, collaboration, safety planning. Ability to collaborate with individuals, families and service agencies in the 
provision of services. Maintains client and family rights to confidentiality in compliance with State and Federal laws. Must be 
able to manage work within prescribed timeframe. 
For more information about DSS positions: https://dss.sc.gov/content/about/DSSJobs.aspx 
To apply or to see full job description, please go to: http://bit.ly/1EUyxHk 
Closing Date/Time: Continuous (posted 5/1) 
 


