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Greetings, Colleagues!   

Here is the agenda for the UUMA Annual Meeting to be held in New Orleans, LA, on Wednesday morning, 
June 21, 2017. Also enclosed are the following: 

§ Reports from the Board of Trustees, Staff, and UUMA Committees 

§ The 2017-2018 Proposed Budget 

§ Biographical information on nominees standing for election to the Board and Nominating 
Committee 

§ Minutes of the 2016 Annual Meeting 

§ Updated Ministry Days Program 

§ Proposed amendments to the UUMA By-laws and Guidelines. 

Kindly bring all materials with you. We will not have extra copies of this material in New Orleans. Given the 
events in the UUA and UUMA over the last several weeks the board and staff are looking at changes to our 
programming that reflects our need to discuss and address the issues that concern us all.  We will 
communicate our plans to all Ministry Day registrants in early June.  

Because of the UUMAôs commitment to electronic communications, this packet will be available online and 
mailed to those individuals who do not have email access or have requested paper copies. As a result of the 
Bylaw changes approved at the 2015 annual meeting the votes of all members present at the meeting, either in 
person or via the live stream, will be counted. Therefore paper ballots will be mailed only upon request. If you 
wish to receive a paper ballot please contact Janette Lallier via administrator@uuma.org or 617-848-0498. 

Ministry Days registration and check-in begins on Mon, June 19, from 2:00-7:30PM in the Parish Room of 
the Hilton Riverside New Orleans. We will have a welcome reception directly following from 7:00-10:00PM.  

The program will continue, in the St. Charles Ballroom, with opening worship Tuesday morning at 8:30 AM 
followed by a full day of learning, collegial conversations, meet ups, and vespers. If you need information on 
registration for Ministry Days, please check the UUMA web site at www.uuma.org, or contact the Registrar at 
office@uuma.org. 

Our business meeting will be Wednesday morning after the worship 
service honoring colleagues reaching their 25 and 50 year 
anniversaries in ministry. The business meeting and all of Ministry 
Days will be live streamed so members who canôt be in New Orleans 
can follow along. In order to conduct our business in such a limited 
time, please have any items to be presented under ñOther Businessò 
communicated electronically to Kelly Weisman Asprooth-Jackson 
[secretary@uuma.org] BEFORE 9:00 AM ON WEDNESDAY 
MORNING, JUNE 14. This will enable us to project the content of the 
motion through the audio visual system. If you wish to hand out paper 
copies of any motion or supporting materials under ñOther Business,ò 
it is your responsibility to supply those copies. 

Please contact me [president@uuma.org] or any member of the Board 
with questions or concerns. 

I look forward to seeing you there, 

  

  

Cheryl M. Walker 
UUMA President 
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wÙĔĈėġ Ĉã ġéÙ tėÙěìÕÙĂġ 
We end the year in a time of turmoil. I suspect that most of us are feeling emotionally, spiritually, and 
physically drained. So much has happened in recent months within Unitarian Universalism that we are 
feeling even more exhausted than we might normally feel at this time of the year. We could look at this time as 
one of despair or of one of possibility. I choose to think of it as a time of possibility. Hard conversations are 
happening all around us; they are necessary conversations but they are difficult conversations. True 
transformation is never easy. As Unitarian Universalist ministers we are called to be both pastors and 
prophets. Pastors to our people and each other, and prophets to our faith and our world. As leaders of this 
faith we must take these roles to heart in ways that we may have not had to at any other time. We must lead 
our people well. 

This year we engaged Annette Marquis to facilitate our Intercultural Competency work. We also have been 
experimenting with different ways of meeting together and making decisions, intentionally choosing not to 
follow Roberts Rules of Order. We understand that we must first change ourselves and our way of being 
together. We make progress, we make mistakes, we continue the journey together. 

The Board continues to do the work for which it has been elected, to set policies and create vision. One of the 
visionary questions we asked ourselves this year pertains to our mission to nurture excellence in ministry. We 
explored and continue to explore just what we mean by the term ministry. Do we mean Unitarian Universalist 
clergy only? Could we expand the definition to mean more that Unitarian Universalist clergy to include clergy 
from other liberal religious faith communities? Could it include more than just ordained, or pre-ordained 
clergy? Can we be more and in doing so have a greater influence? These are questions we are wrestling with, 
and weôll be looking for your input to find answers. 

With the question of membership in mind the Board discussed and will propose to you some changes to our 
bylaws. First we will ask you to consider and affirm including Aspirants in the category of people eligible for 
UUMA membership. Last year we gave Candidates full voting rights, and this year we want to extend to 
Aspirants the same rights and privileges. We have changed our policies to give the Executive Director the 
authority to approve all membership categories and will ask for a change to the bylaws to correspond to our 
policies. 

The Board is also pleased to announce that we have all committed to participating in the Wake Now Our 
Vision campaign. This collaborative campaign between the UUA, UUMA, UUSC, CLF, Starr King and 
Meadeville Lombard will continue our efforts to ensure that the UUMA remain strong and solvent for years to 
come. We invite you to learn more and participate with us.  

The end of the year always brings with it the sadness of saying goodbye to Board members This year Olivia 
Holmes, our esteemed Treasurer, Tricia Hart, our At Large Policy queen, and Josh Pawlek our dedicated 
CAROAM representative will be leaving the board. I thank each of them for their service to our Association 
and personally for their trusted friendships.  

It is also a time for us to welcome new members, Christana Willie-McKnight, Walter LeFlore and Richard 
Speck, as treasurer. Gratitude to the Nominating Committee for choosing these fine colleagues.  

And as always we are deeply grateful for our Staff, Don Southworth, Melissa Carvill-Ziemer, Janette Lallier 
and Michelle Pederson for the work they do everyday in supporting the Board and our UUMA. 

Your UUMA Board strives to be leaders of positive transformation. Over the years we have worked with each 
other to ask ourselves these same hard questions, about ourselves, our board and our association and our 
complicity in the myth of white superiority.  We have not finished our work; we are still in the process of our 
transformations. What we know is that we cannot and will not stop working until systems of white supremacy 
and racism and oppressions are dismantled within our UUMA and within our faith. The year may have ended 
with difficulty but it is not the end of our story. We will fail sometimes, what is important is what we do next. 
Let us go forward into a new year with a renewed sense of commitment to improving our Association, our 
faith and our world.  

Peace and many kind blessings, 

Cheryl M. Walker 

.ƻŀǊŘ wŜǇƻǊǘǎ 
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wÙĔĈėġ Ĉã ġéÙ ±ìÏÙ tėÙěìÕÙĂġ 

The purpose of the Vice-President position is to provide counsel and support to the UUMA President, to 
accept duties as assigned by the President, and to assume the duties of the President in their absence. 

At present, the portfolio of the Vice-President includes the creation of a Leadership Development Team whose 
charge is to broaden and deepen the pool of potential leaders who are willing and able serve the UUMA, the 
wider movement, and ultimately the world. As of the writing of this report, the members of the team have 
been confirmed and the beginnings of the formal creation of the team will begin soon. 

In the past year I have met with the Board, worked with some of the UUMA Staff, coordinated and delivered 
the evaluation of the Executive Director, and communicated with the Nominating Committee. 

Eric Kaminetzky 

wÙĔĈėġ Ĉã ġéÙ {ÙÏėÙġÁėķ 
In my second year of service on your Board of Trustees, my appreciation for the excellence of our staff, the 
devotion of our volunteer leaders, and the thoughtfulness and faithfulness of the other Board members I have 
the honor of serving with, has continued to grow. 

In particular I want to highlight to you the care and attention your Board pays to the core documents that 
guide its work: the Policies (set by the Board) and the Bylaws (set by you, the membership). The language set 
forth in these documents frequently come into discussion as we make decisions, as well as setting boundaries 
to the actions we do and do not take, as a Board. Because we take the Policies as seriously as we do, we devote 
a significant amount of time to monitoring our compliance with these policies, and to crafting revisions to 
them when we encounter conflicts between existing policy and what we believe to be best practice. It may 
sound a bit dry as I describe it, but this process has resulted in this body. Simply put, the ways in which we 
organize ourselves have a profound impact on who we are as an organization and what we stand for and can 
accomplish. 

As I said, the Board sets its own policies, but decisions about the Bylaws belong to the membership. That is 
why you will see that a slate of Bylaw revisions is before you at this yearôs business meeting. I encourage you 
to review them, to discuss and reflect on them, to consider the explanation provided for their having been 
proposed, and to participate in the process (at the meeting) by which they will be rejected or adopted. The 
documents by which we govern ourselves shape what we are and are not, who we are and are not, and what 
we can and cannot accomplish, together. My time so far on your Board has persuaded me not only of how 
important the process of their revision can be, but also how exploring such revisions can open the way to new 
and inspiring possibilities. I thank you for your participation in this process. 

A note on UUMA elections: As none of this yearôs elections are contested, no absentee ballots will be issued. 
However, I encourage those of you who cannot venture to New Orleans to make use of the off-site 
participation system to place your vote on this yearôs nominees. 

Thank you for the privilege to which you have elected me. 

Kelly Weisman Asprooth-Jackson  
 

.ƻŀǊŘ wŜǇƻǊǘǎ 
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wÙĔĈėġ Ĉã ġéÙ ¢ėÙÁěĥėÙė 
Last year Don presented to me, then we presented to our UUMA Board and to you a budget for this year, FY 
2017, balanced by a draw from our unrestricted fund of just under $35,000.  I am delighted to report to you 
that our current projections for FY 2017 require a draw of just over $9,400 to achieve a balanced budget.  The 
difference is largely due to an increase in anticipated income; specifically in registration prepayments for the 
January, 2018, Institute, and increases in dues payments and program fee payments over our initial 
expectations way back last spring.    

As our Executive Director pointed out in his presentation of the FY 2018 budget to me and to the UUMA 
Board, the budget reflects an expansion of the Ministerial Formation Network to the entire continent.  Our 
purpose is to create the support network so many of you have asked us to create from the early stages of 
formation through the late stages of retirement.  

The budget supports the staffing of three full-time employees and one half-time employee.  It also supports 
the Institute, which for the first time will be open to all clergy, not just UU clergy; and the rollout of our third 
Beyond the Call Program.  This is on social witness with a particular focus on bringing those on the margins to 
the center early in 2018. 

To balance the budget, we project a draw from our reserves of $25,923; significantly less than we anticipated 
for FY 2017.  At 2.1%, this amount is well within our policy of a draw from reserves of not more than 10%.  The 
budget is a statement of our commitment to our ministers and to the importance of our ministries of this 
faith. 

We also anticipate an increase in student dues if the UUMA affirms inviting people in aspirant status to join 
the UUMA, and if the UUMA approves our increase in dues for aspirants and candidates to offset the 
increased costs of the Ministerial Formation Network.  We will be inviting all of you to consider making a 
contribution to the student discount fund to help our students meet the $50 increase in their dues we are 
recommending.  We are proposing a new dues structure that allows all members to request waivers, including 
students, on a graduated level. The Board approved a 2% compensation increase for the staff, and a 5% 
increase for our Executive Director after a careful review of compensation levels within comparable non-profit 
organizations. 

As you know, we have our books reviewed by outside professionals every two years.  Consistently they find our 
books to be in good order. 

For three years it has been my privilege to present you with balanced budgets that absolutely affirm our 
shared commitment to excellence in ministry through programs that respond to your needs and to your vision 
for all you want your UUMA to be, both within Unitarian Universalism and beyond; both at the beginnings of 
ministry and at the end. 

Respectfully submitted, 

Olivia Holmes 

.ƻŀǊŘ wŜǇƻǊǘǎ 

wÙĔĈėġ ãėĈā !ġ [ÁėäÙ ¢ėĥěġÙÙΥ /ĈĥĂěÙû ÁĂÕ !ÕİĈÏÁÏķ 

As of our 2016 Annual Meeting, the UUMA "Continental Good Offices Trustee" position is no more; however, 
as the Trustee-At-Large with the portfolio of ñCounsel and Advocacyò, I have partnered with the Executive 
Director to support our Good Officer program. 

I have served as a member of the Executive Director's "Steering Committee" for the Good Officer Support 
Team (GOST), as well as attending the meetings of the Good Officer Support Team. 

The GOST has led three trainings, one on Employer/Minister relations in November, one on Multi-staff 
Ministry in February, and one on Successions in May. 

We hosted meetings between Good Officers and Regional Staff in December, and had Good Officer 
Continental Calls in June. 

We debuted an orientation webinar for Good Officers. 
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wÙĔĈėġ ãėĈā !ġ [ÁėäÙ ¢ėĥěġÙÙΥ 

!Ăġì-wÁÏìěā ÁĂÕ aĥûġìÏĥûġĥėÁûìěā 
It has been an honor and a pleasure, not to mention a humbling experience, to serve four years on the UUMA 
Board, and a total of eight years on the UUMA Committee for Antiracism, Anti-Oppression and 
Multiculturalism (CARAOM), three of those years as the committee chair. I am grateful that so many of you 
were willing to go along with a straight, cis, white, mostly able-bodied man chairing CARAOM. Though as 
chair I had perhaps naively anticipated achieving things that didnôt happen, I do feel confident that some good 
and very important things have happened.  

Bringing the experience and gifts of colleagues of color into the center of our UUMA institutional life and 
world-view has been a major theme for CARAOM over the last four years. The book we have published this 
June in partnership with Skinner House, Centering: Navigating Race, Authenticity and Power in Ministry, is 
perhaps our greatest contribution to this effort. This book asks the question, ñwhat happens when the person 
at the center of power in a culturally white institution is a person of color?ò We feel it is essential for the 
continued relevance of our faith that all of us understand the range of answers to this question Centering 
provides. We are deeply grateful for the commitment of nine colleagues who have written chapters, and nine 
colleagues who have written responses to those chapters. And I need to give a special shout out of thanks and 
praise to Rev. Mitra Rahnema who first proposed the project and has been diligently bringing it from concept 
to reality over the past few years.  

Of course, publishing a book about what happens when UU clergy of color practice ministry at the center of 
white institutions is not the same things as actually centering people of color in our beloved UUMA. Itôs an 
awesome first step, to be sure. But that work of centering is only just beginning. Furthermore, the work of 
centering ultimately applies not only to colleagues of color, but to colleagues from a wide variety of 
historically marginalized backgrounds and identities. There is much more to do! 

Last June, in response to complaints about ableism in worship and other aspects of UUMA life, the UUMA 
Board asked the Executive Director to pursue an accessibility audit. Don Southworth has worked with 
CARAOM to initiate an audit process, and I am pleased to report that it is underway. Members of the audit 
team include myself and Rev. Barbara Meyers as co-chairs, along with Revs. Theresa Soto, Erika Hewitt, Evan 
Keely and Mark Belletini. We are hopeful that our audit will yield a set of best practices for reducing and 
removing ableism from our meetings, conferences, worship, language and other areas of our collegial life 
together.  

Finally, over the last year, CARAOM has engaged in a ótrial runô as a committee of the UUMA staff, as opposed 
to a committee of the UUMA board. As I have mentioned in previous reports, this is the last major structural 

.ƻŀǊŘ wŜǇƻǊǘǎ 

In an attempt to establish and/or strengthen mentoring relationships, members of the Steering Committee 
called members of the GOST, and members of the GOST called individual Good Officers to check in. 

We are considering some basic tracking system that preserves the confidential nature of Good Offices 
interactions, but still gives us some idea of the scope and frequency of the work. 

We revamped the Good Officer application form. 

I also reconvened the Committee on Ethics and Collegiality under a charter revised by the Board of Trustees 
in their October meeting.  We met several times and are beginning a process of discernment around the 
committeeôs role in accountability processes and procedures.  Committee members are myself, Dave 
Sammons, Susan Manker-Seale and Fred Muir.  We hope to have recommendations for any changes by 
February of 2018. 

I have provided some on-call consultation to Chapter Good Officers and UUMA members addressing 
challenges or tensions in their work. 

Thank you for the opportunity to serve. 
Elizabeth H. Stevens 
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{ǘŀũ ϧ /ƻƳƳƛǧŜŜ wŜǇƻǊǘǎ 

change the UUMA is making in its transition to policy-based governance. I endorse this change. As a 
volunteer committee chair, it was difficult to give CARAOM the time and energy it requires in order to fulfill 
its charge. As a staff-led committee this year, CARAOM has had considerably more resources and support to 
pursue its work of helping the UUMA achieve its vision for anti-racism, anti-oppression and multiculturalism. 
UUMA staff have been able to integrate CARAOM members, and the work of antiracism and anti-oppression 
more deeply into the life of the UUMA, as well as initiate and guide CARAOMôs strategic planning. Having 
said that, the UUMA Board, with the input of CARAOM members, has decided not to ask for a vote on this 
change at this time. We feel that before any such change is formalized, the UUMA Board must complete its 
process of reconciliation and accountability with Don Southworth in response to his April 16th letter to the 
UUA Board.  

In conclusion, I want to offer a heartfelt thanks to CAROAM chairs, Revs. Walter LeFlore and Wendy 
Williams, and committee members Revs. Summer Albiati, Mitra Rahnema, Robin Tanner and Duncan 
Teague.  

Respectfully submitted,  

Josh Pawelek 

wÙĔĈėġ ãėĈā !ġ [ÁėäÙ ¢ėĥěġÙÙ τ /!w!ha /ĈĂġìĂĥÙÕ 

wÙĔĈėġ Ĉã ġéÙ {ġÁãã 
Since we last met in Columbus a lot has gone on in our world, our faith and at the UUMA.  We have continued 
to grow in our staff, our imagination and our programming.  The best growth we have experienced is the 
addition of our full-time Associate Executive Director, Melissa Carvill Ziemer, to our staff.  Her energy, 
passion and wisdom have been inspiring and I look forward to officially welcoming and affirming her in New 
Orleans.  I continue to be so grateful and blessed to work with an outstanding group of paid staff (Janette, 
Melissa and Michelle) and the many volunteers who help do the work of our UUMA.  I hope you know how 
lucky we all are and that you share your appreciation with all of them as much as you can. 

My report to you is that the UUMA is stronger than it has ever been.  We have more assets, more 
programming and more ideas on how we can help to nurture excellence in ministry throughout Unitarian 
Universalism and the world than ever before.  I hope you take advantage of the many opportunities to learn, 
serve and strengthen connections with colleagues inside and outside our faith. 

Below is a summary of some of our programmatic and administrative highlights from the year. If you have 
any questions please let us know so we can address them directly and/or at Ministry Days. 

§ 2018 Institute For Excellence in Ministry - We hope you are not only planning on attending but are 
also inviting an interfaith colleague to join you.  Our seminars are featuring some of the most dynamic and 
inspiring presenters we could find.  If you havenôt yet applied for a scholarship please do so.   

§ Good Officers - In our first year when the staff is overseeing the Good Officer program we are 
continuing to add more support.  Our Good Officer Support Team has offered three trainings to Good 
Officers this year on Negotiating Letters of Agreement, Multi-Minister Conflict and Successions. We are 
also holding our first New Good Officer Orientation webinar in May.  

§ Task Forces - We have four new task forces working on various issues that are important to the UUMA 
and our larger faith.  The Ableism Task Force is charged with reviewing existing ableism practices and 
processes throughout the UUMA and recommend ways to build awareness and to change/improve those 
practices and processes in the future.   The Multi-Ministry Task Force is a UUMA/UUA task force 
and is charged with making recommendations to the UUMA Executive Director, UUA Director of 
Congregational Life, UUA Director of Faith Formation Ministries and UUA Director of Professional 
Development on best practices for supporting and ensuring successful multi-minister ministries.  The 
Ministersô Family Task Force is a partnership between the UUMA/UU Retired Ministers 
and Partners Association/UU Ministers Partners and Spouses that is charged with making 
recommendations to the UUMA Executive Director, UURMaPA President, and UUMPS representatives on 
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the best ways we can provide support, counsel, resources, education, recognition and best practices to/for 
partners, spouses and families of ministers from seminary all the way through retirement.   The Joint Fifth 
Season Task Force is a partnership with the UUMA/UURMaPA/UUA and is charged with 
assessing current and future needs and available services and then  recommending the best ways to serve 
the needs of retired ministers and partners and what structures might need to be developed or changed in 
order to accomplish this goal. 

§ Where Leads Our Call?  - Most of our chapters have been holding or scheduling sessions for Module 1 
(Call & Excellence) or Module 2 (Call & Accountability).  Our funding for the program will end in June 
2018 so while it will be available chapters will have to pick up most of the costs.  We are working on an on-
line version that we hope to have ready by the fall. 

§ Beyond the Call - We completed our second Beyond the Call (BTC) program - which was on 
entrepreneurial ministry - in December and are excited about our third BTC which is described in more 
detail below. 

§ Ministerial Formation Network: The UUMA is excited to begin the work of implementing 
the Ministerial Formation Network continentally.  We have been conducting a pilot of the program this 
year, which has included 45 participants and 12 leaders.  We are planning on offering the program to all 
aspirants and candidates who are UUMA members beginning in the fall. The program is focusing on 
offering three specific things to all people who participate - discernment support, collegiality and 
supplemental education.  Please read up on it and participate any way you can. 

§ Coaching: After several years of offering a well-received peer coaching program, we are feeling it is 
time to enhance and expand our peer coaching services.  We have added members to the Coaching 
Coordinating Team and are planning to increase the types of peer coaching we offer and open the time 
frame during which coaching is available.  We will have further information about the expansions to the 
program available soon. 

§ Beyond the Call 3: The third iteration of Beyond the Call, our two-year, intensive clergy 
continuing education program will be focused on building our capacity for prophetic ministry.  Tentatively 
titled Beyond the Call 3: Building Beloved Community, this program will focus on the duties of ministry 
related to our calling to social justice work in the world.  We have an outstanding design team working 
hard to shape the program and we look forward to sharing those with you very soon and accepting 
applications by June 1.  The program will begin just prior to the Institute for Excellence in Ministry in 
January 2018.  

§ Endowment Administration: Administration of endowment pledges has been incorporated 
into the office workflow. Added staff has allowed for timely follow up regarding: acknowledgement of new 
gifts, management of recurring payments, and processing of memorial gifts. Quarterly payments are now 
routinely dispersed to the fund within a month of the close of the quarter. 

§ Membership Administration: the additional office staff has allowed for more timely follow 
up on membership recurring payment failures. In this the second year of the new membership cycle 80% 
of the membership has renewed by the end of the grace period (Oct 15). 

§ Personnel Management: Beginning July 1 the new personnel manual went into effect. 
Procedures have been put into place to track vacation accrual and usage in a more efficient manner. 

§ Membership Dues Audit: In the fall of 2016 we conducted our first ever membership dues 
audit to determine the integrity of the dues paying process. Thanks to the statistical talents of our office 
assistant a report was compiled using available data from our database, general values from the UUA and 
random sampling of the web. Because the initial review did not reveal any major discrepancies, no major 
adjustments are recommended at this time. A full report is available upon request. 

§ Chapter Retreat Registration Pilot Project: This fall we successfully performed registration 
for two PSW and one PNW Chapter retreats. The process went smoothly and, after one more PNW retreat, 
we will review the process and make recommendations as the viability of offering this service to our 

{ǘŀũ ϧ /ƻƳƳƛǧŜŜ wŜǇƻǊǘǎ 

wÙĔĈėġ Ĉã ġéÙ {ġÁãã ÏĈĂġìĂĥÙÕ 
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chapters. At this point feedback has been positive and the administrative staff is leaning towards 
recommending this as a service to be provided on a voluntary basis with a detailed list of  service 
boundaries. 

§ Streamlining of Bookkeeping Processes: This fiscal year we continue to experiment with 
ways to streamline the bookkeeping process and move to more electronic record keeping. As of Jan 1 
submitted vouchers for reimbursement have been stored electronically within Quick Books to allow for 
greater transparency and ease in external review, not to mention a reduction of paper usage. We have also 
moved to a similar system in storing staff credit card receipts and recording deposits. 

§ Financial Review: A financial review is under way using a CPA related to the Northern New 
England Chapter and overseen by the UUMA Treasurer. The review, which covers FY 15 and FY16, began 
in April and will be concluded by the end of May. 

Blessings, 

Don Southworth 
UUMA Executive Director 

wÙĔĈėġ Ĉã ġéÙ /9b¢9w /ĈāāìġġÙÙ 
Our Mission: CENTERôs mission is to design and deliver excellent continuing education that inspires, 
nurtures and transforms members of the UUMA. We are charged to do that through Continuing Education, 
Network, Training, Enrichment and Renewal ð the C-E-N-T-E-R of our name. We do that work through in-
person gatherings ð at Ministry Days, at in-person team meetings and next, in Florida for the next institute 
for Excellence in Ministry in 2018. Each CENTER member holds a portfolio and works with staff in creating 
and coordinating its programs.  We are blessed to have a wonderful UUA staff team to work and learn with. 
This year Tom Schade is completing his four-year term on the committee, and his thoughtful reflections and 
blogs, humor, sweet grandkid pictures, website vision and skills, and deep commitment will be missed. This 
yearôs portfolios have been:  

§ Beyond the Call ð Molly Housh Gordon 

§ Collegial Conversations & Coaching ð Julie Stoneberg  

§ Institute 2018 Planning Team: Darrick Jackson, Julie Taylor, & Jude Geiger 

§ Strategy & Vision- Lynn Gardner  

§ UUMA Connect -- Tom Schade & Cynthia Landrum  

§ Collegial Development Team Liaison- Sunshine Wolf  

CENTER Programs:  

Coaching: This program matches trained coaches with individuals in final fellowship who have 
requested support in a particular area of ministry. The coordinating team includes Ellen Spero, Sam 
Trumbore, Kathy Sage, Julie Stoneberg, and Melissa Carvill Ziemer. They have been looking at coaching 
models from other denominations and considering best practices. 

Collegial Conversations: These conversations, led by trained facilitators, are offered through 
chapters or clusters. This year both Module 1, The Theological/Spiritual Grounding for Nurturing Excellence 
in Ministry, and Module 2, Accountability and our Calls, have been offered.  

UUMA Connect: We have been working on providing an online experience every month based 
on the duties of ministry. We have had online webinars about Worship Web (with Erika Hewitt), 
Congregational Spiritual Direction (Phil Lund), Sabbatical Planning (Michael Tino, James Kubal-Komoto, 
Jonalu Johnstone), Media Training (John Hurley and Jill Goddard), a Colleague-Info Sharing group on 
Building Use Policies during this period of a dramatically resurgent social movement as well as a variety of 
blog posts. Most of these were recorded, and are available on the Connect site.  

{ǘŀũ ϧ /ƻƳƳƛǧŜŜ wŜǇƻǊǘǎ 

wÙĔĈėġ Ĉã ġéÙ {ġÁãã ÏĈĂġìĂĥÙÕ 
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{ǘŀũ ϧ /ƻƳƳƛǧŜŜ wŜǇƻǊǘǎ 

Beyond the Call #3: Building Beloved Community This program is being designed by Elizabeth 
Nguyen, Joseph Santos-Lyon, Sherman Logan, Summer Albayati, Melissa Carvill Ziemer, Kathleen McTigue, 
and Molly Housh Gordon and will be offered to clergy with a diversity of identities and experiences. It will 
best serve those already rooted in justice work in their communities, and offer a deep dive of theological 
grounding, spiritual muscle-building and theory of change work. It will begin in winter of 2018.  

Institute for Excellence in Ministry 2018: Programming for the Institute has been finalized 
and registration has begun! There is a fantastic line-up of presenters, and plans for worship are underway. 
This Institute will be the first that is open to interfaith colleagues. If you havenôt ever attended an Institute, we 
highly recommend it!  

Shared Ministry Task Force: This group with folks from LREDA, the UUMN, UUA, and UUMA has 
created a self-assessment tool for congregational staff teams, so that teams can discern how they might best 
improve.  Most areas are matched with resources from a list created by a previous team.  This should be ready 
to share at each groupôs next professional days 

With all that is going on in the world, continuing to learn, to stay connected, nurtured and inspired is vital to 
our ministries and to our well-being.  The CENTER Team is committed to offering relevant, meaningful ways 
to address these needs. If you have an idea, please let one of us know. Sometimes we try something, and it 
doesnôt go so well, or folks arenôt as interested or available as we had hoped. This means that we keep 
learning, too! Thank you to those who participate, offer feedback, ask questions, or let us know what you 
might be needing.  Learning and serving with you, our colleagues, is a blessing. 

wÙĔĈėġ Ĉã ġéÙ /9b¢9w /ĈāāìġġÙÙ ÏĈĂġìĂĥÙÕ 

wÙĔĈėġ Ĉã ġéÙ /ĈûûÙäìÁû 5ÙİÙûĈĔāÙĂġ /ĈāāìġġÙÙ 
The Collegial Development Team (otherwise known as the ñCDTò) convened in Palm Harbor, FL in January 
2017 to dive into the work of our various portfolios and vision the next steps in our strategic plan. Current 
members of the CDT include:  

§ Deborah Raible, co-chair  

§ Peter Friedrichs, co-chair  

§ Ashley Horan  

§ Beth Miller  

§ Claire Feingold-Thoryn  

§ Neal Anderson 

§ Anne Barker  

§ Sunshine Wolfe (CENTER Liaison)  

§ Duncan Teague (CARAOM Liaison) 

With the support of the Executive Director and Associate Executive Director, our work in Florida focused on 
reviewing our progress in each of our portfolios of responsibility, assessing results, reviewing timelines for 
deliverables and visioning for our future work. The following is a status report in each of the portfolio areas. 
Rev. Deborah Raible, CDT co-chair, has taken primary responsibility for coordinating and communicating 
with CDT members and moving our process forward.  

Ministerial Formation Network and Mentoring (Claire Feingold-Thoryn): The Ministerial Formation Network 
(MFN) grew out of a series of conversations with stakeholders from around the continent.  With 
representatives from the UUA, Meadville Lombard and Starr King, Claire worked on a design team for a pilot 
program. The pilot of the MFN concludes this spring and the continental implementation of the program 
begins in September 2017.  The second installment of the on-line mentor training was offered this spring and 
we are planning to offer the on-line version of the training twice next year. 

New Member Orientation and Welcome (Neal Anderson):  Building on the work of Dara Olandt who needed 
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to end her term earlier than anticipated, Neal has been refining and implementing plans to widen our 
hospitality to new members and improve the orientation we offer.  Neal has worked with the UUMA staff to 
revise the initial new member communications.  The first New Member Welcome Webinar was held in May 
2017 with a plan to offer that means of engaging at least 3 times per year.  We are including a liturgy to 
welcome and recognize new members at Ministry Days this year and hope that may become an annual event.  

Communications/Inclusion of Ministers on the Margins (Ashley Horan/Duncan Teague): We had an excellent 
response rate to a survey of UUMA members who belong to historically or currently marginalized groups, 
including ministers of color, community ministers, retired ministers, and ministers in rural, geographically 
isolated areas.  Those who participated in the survey offered us very valuable feedback.  Ashley and Duncan 
are in the process of mining that feedback to create recommendations for ways we can improve our care of 
and service to ministers who have been on the margins.  

Resource Development (Anne Barker): As of this writing, Anne is soliciting input from chapter leaders and 
UUMA members for a complete revision of the old Chapter Leaders Handbook. The new Collegiality 
Handbook will be a resource for all leaders of UUMA collegial groups or gatherings; it will contain tools, 
resources, contacts and best practices, along-side words of inspiration and wisdom.  Our goal is to have the 
initial version of the new handbook available for distribution at the Chapter Leaders retreat prior to Ministry 
Days.  Additionally, we hope that it will be a living document that continues to be updated regularly as a 
reflection of all our best practices. 

Life Cycles of Ministry Pilot Program (Peter Friedrichs/Sunshine Wolfe): The CDT is collaborating with the 
Rev. Alicia Forde, the UUAôs Professional Development Director and the UUMA CENTER team to develop the 
life cycles of ministry model. We have used the ñFulfilling the Callò developmental model as a primary 
reference point. The working group developed a RFP and received four excellent proposals.  After thorough 
review, the group chose to work with Leaderwise to develop the pilot, which will be held in the Central East 
Region for up to 48 ministers in four life-stage cohorts beginning in the year ahead. 

In the life of our beloved UUMA, the now 3 year old CDT is still quite young, and yet our first set of members 
is completing their terms.  Immense thanks to our colleagues Ashley Horan, Claire Feingold-Thoryn, and 
Peter Friedrichs, along with additional CDT pioneers Marni Harmony, Brian Kiely and Dara Olandt who 
needed to leave us sooner than expected.  The CDT foundation is stronger for their dedication, wisdom, and 
laughter. 

Yours in the Spirit of Collegiality,  

Rev. Deborah Raible & Rev. Peter Friedrichs  
CDT Co-Chairs 

{ǘŀũ ϧ /ƻƳƳƛǧŜŜ wŜǇƻǊǘǎ 

wÙĔĈėġ Ĉã ġéÙ /ĈûûÙäìÁû 5ÙİÙûĈĔāÙĂġ /ĈāāìġġÙÙ ÏĈĂġìĂĥÙÕ 
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¦ĂìġÁėìÁĂ ¦ĂìİÙėěÁûìěġ aìĂìěġÙėΩě !ěěĈÏìÁġìĈĂ 
!ĂĂĥÁû aÙÙġìĂä !äÙĂÕÁ 

²ÙÕĂÙěÕÁķΣ WĥĂÙ нмΣ нлмт τ bÙı hėûÙÁĂěΣ [!  

 

§ Invocation and Call to Order    Cheryl M. Walker, UUMA President 

§ Worship: A Celebration of Our Ministry 

§ Appointment of Parliamentarian (Kendyl Gibbons) and Timekeeper (Eric Kaminetzky) 

§ Adoption of Rules and Procedures: 

ß No person may speak for more than three minutes on any one item. 

ß No person may speak more than once on any one item as long as anyone else wishes 
the floor. 

ß After initial presentation, debate time for each item requiring a vote shall be ten 
minutes. After ten minutes, a motion shall be automatically put, ñShall debate be 
extended for ten minutes?ò Any time that a majority shall fail to extend time, debates 
shall be closed and the question on the floor put to a vote. 

ß Any proposal by the Board of Trustees shall automatically come before the body. Items 
to be presented under Other Business, must be presented in written form to the 
secretary or president before 9:00 am, Wednesday, June 14, 2017. 

§ Approval of 2016 Annual Meeting Minutes    Kelly W. Asprooth-Jackson, UUMA Secretary 

§ Announcement of Streaming and On-Line Participation 

§ UUMA Presidentôs Report       Cheryl M. Walker, UUMA President 

§ Executive Directorôs Report       Don Southworth, UUMA Executive Director 

§ Treasurerôs Report, Adoption of 2017-2018 Budget              Olivia Holmes, UUMA Treasurer 

§ Nominating Committee Report and Vote       Clyde Grubbs, Chair 

§ Guidelines Committee Report (see pages 24-27) Guidelines Committee 

§ Final Vote on Standards of Professional Practice Section V. 

§ By-Law Revisions (see pages 22-23) Patricia Hart, Trustee at Large 

§ Invitation to the 2018 Institute      C.E.N.T.E.R. 

§ Other Business 

§ Recognition and Thanks 

§ Installation of Incoming UUMA Board and Nominating Committee Members and Affirmation 
of Associate Director 

§ Benediction       Cheryl M. Walker, UUMA President 

§ Adjournment 

aŜŜǝƴƎ 5ƻŎǳƳŜƴǘǎ 
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нлмс !ĂĂĥÁû aÙÙġìĂä aìĂĥġÙě 
DRAFT 

Unitarian Universalist Ministers Association Annual Meeting Minutes 
Wednesday, June 22, 2016 

Columbus, OH 

1. Invocation and Call to Order 
President Linda Olson Peebles called the meeting to order at 8:33am and business began with the 25/50 
worship service. Linda called the meeting back to order at 10:31am. 

2. Announcement of Streaming and Online Participation 
Secretary Kelly Weisman Asprooth-Jackson explained the process for participation by off-site members. 

3. Appointment of Parliamentarian and Timekeeper 
Linda appointed Kendyl Gibbons Parliamentarian and Jen Ryu Timekeeper. 

4. Approval of Rules and Procedures 

Secretary Kelly Weisman Asprooth-Jackson moved to adopt the rules and procedures as 
presented. The motion passed. 

Rules as Adopted 

No person may speak for more than three minutes on any one item. 

No person may speak more than once on any one item as long as anyone else wishes the 
floor. 

After initial presentation, debate time for each item requiring a vote shall be ten minutes. 
After ten minutes, a motion shall be automatically put, ñShall debate be extended for ten 
minutes?ò Any time that a majority shall fail to extend time, debates shall be closed and the 
question on the floor put to a vote. 

Any proposal by the Board of Trustees shall automatically come before the body. 

Items to be presented under Other Business, must be presented in written form to the 
secretary or president before 9:00 am, Wednesday, June 15, 2015. 

5. Approval of 2015 Annual Meeting Minutes  

Secretary Kelly Weisman Asprooth-Jackson moves to approve the minutes of the June 25, 
2015 annual meeting in Portland, OR, as presented. The motion passed. 

6. Presidentôs Report (Linda Olson Peebles, President)  
Linda Olson Peebles presented her final report as President of the UUMA Board, including a presentation of 
the revision to the Mission and Vision statements. 

7. Collaboration Peter Morales, UUA President 
Linda introduced President Morales, who spoke about the state of collaboration between the UUA and the 
UUMA, underlining the evolution and improvement of such over time. 

8. Executive Directorôs Report (Don Southworth, Executive Director) 
Don Southworth presented his report as Executive Director. Don announced prizes for the roughly 1% of the 
membership who read his report, with UUMPs strongly represented. He also announced a Congregational 
Trip Advisor now in production: a program for ministers (and hopefully eventually congregations) to rate 
congregations in various categories of health. The 2018 Institute will be conducted in partnership with 
Auburn Seminary and will be open to clergy of all faiths. 

The Continental Good Officer role is ending, as staff takes responsibility for overseeing the Good Officers 
program. The Collegial Development Team is now in its second year. The deadline for those seeking coaching 
through the UUMA is August 15th. Collaboration between the UUMA and other UU professional organizations 
continues to grow. 

aŜŜǝƴƎ 5ƻŎǳƳŜƴǘǎ 
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As of June 8, 2016, $741,600 had been pledged by our members towards the UUMA endowment. 

Don was joined by Mary Katherine Morn of the UUAôs Stewardship and Development Office to announce the 
Awake Now Our Vision Campaignôs Legacy Challenge. Made possible by a $5,000,000 gift from the UU 
Congregation of Shelter Rock, this will promote legacy giving towards the several UU organizations within the 
Wake Now Our Vision, but also supply resources at the congregational level for use in promoting legacy giving 
there. 

Don expressed thanks to out-going board members, and to the board generally for its commitment to elegant 
governance. Don introduced the staff and offered his thanks for their hard work. Don also received a special 
gift from the Collegial Development Team. 

9. Treasurerôs Report, Adoption of 2016-2017 Budget (Olivia Holmes, Treasurer) 
Olivia announced that the draw from reserves for the 2016 budget year would be dramatically reduced to 
between $5,000 and $15,000, thanks to increased dues payment and contributions from retired members. 

Student dues will be increasing slightly in the next year. Scholarships continue to be available to anyone for 
whom this poses a hardship. There will now be two categories of membership for retired ministers: Life 
Membership for those truly retired from work-for-pay and Regular Retired for those who have retired from 
ministry in a formal sense, but continue to work (and be paid) in some capacity. 

Treasurer Olivia Holmes moved to approve the budget for fiscal year 2016-2017, as 
presented.  

Discussion: question about income streams and the amount in reserves. A concern was raised about 
increasing the dues for students. Question about retirement status. 

The Motion passed. 

10. Nominating Committee Report and Vote (Mark Ward, Chair) 
Mark Ward, Chair of the Nominating Committee presented the proposed slate of officers: President: Cheryl 
M. Walker; Vice President: Eric Kaminetzky; Trustee-At-Large: Elizabeth Stevens; Nominating Committee: 
Sian Wiltshire 

Mark Ward, chair of the Nominating Committee moves to adopt the slate for election as 
presented. The motion passed. 

11. By-Law Revisions (Patricia Hart, Trustee at Large) 
At-Large Trustee Tricia Hart presented proposed amendments to the Bylaws regarding the description of 
Associate Members, the voting rights of Student members, and submission of applications for membership, as 
printed in the Annual Meeting packet and reprinted here: 

ñARTICLE IIðMEMBERSHIP 

Section 2: ASSOCIATE members have all the privileges and responsibilities of membership. No person in 
regular membership shall be involuntarily moved to Associate status except as provided by these bylaws. 
Associate membership shall be restricted to:  

A. Ordained clergy whose primary fellowship is not with the UUA.  

B. Other ordained clergy as determined by the Board of Trustees.  

C. ASSOCIATE LIFE: UUMA - Associate Members who retire from the active ministry may be granted 
Associate Life membership upon application verifying their retired status. Dues shall be waived for 
Associate Life members. Associate Life members shall retain all the rights of Associate Members. In 
case of any question about Associate Life membership status, the decision of the Board of Trustees 
shall be final.  

Section 3: STUDENTS who have attained Candidate status with the Ministerial Fellowship Committee shall 
be eligible for Student membership, and shall have all rights, privileges, and responsibilities of Regular 
membership. Such membership shall be non-voting and include such privileges as the Board of 

нлмс !ĂĂĥÁû aÙÙġìĂä aìĂĥġÙě ÏĈĂġìĂĥÙÕ 

aŜŜǝƴƎ 5ƻŎǳƳŜƴǘǎ 
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Trustees may determine, but shall include the right to attend UUMA meetings and the responsibility to abide 
by the provisions of the Guidelines for the Conduct of Ministry.  

ARTICLE III - MEMBERSHIP APPLICATION, OBLIGATION, AND REMOVAL  

Section 1: Membership applications shall be considered in the categories listed in Article II. Applications shall 
be under the following provisions submitted to the Executive Director in writing.  

A. The applicant shall apply for membership to the Administrator.  

B. Any applicant for voting membership shall be in ministerial fellowship with the UUA, or submit 
such documents as the Board of Trustees may require.  

C. Applicants for any category of non-voting membership should so indicate and submit such 
documentation as the Board of Trustees may require.ò 

Patricia Hart, Trustee at Large, moved to amend Article II, Section 2 (Associate 
Membership), Article II, Section 3 (Student Membership), and Article III, Section 1 (The 
Submission of Applications) as presented on p. 18 of the Ministry Days Onsite Packet and p. 
23 of the Annual Meeting Packet. 

Discussion: Questions were raised about Student vs. Candidate membership, and the concern that not all 
those in Student membership are actually students (because of transfer and plural standing with the MFC). 

Anita Farber-Robertson made the motion to amend the amendment to Article II, Section 3, to 
read: 

ñTHOSE who have attained Candidate status with the Ministerial Fellowship Committee shall be eligible for 
Candidate membership, and shall have all rights, privileges, and responsibilities of Regular membership.ò 

Anitaôs motion was seconded and passed. 

Clyde Grubbs moved to extend debate for 10 minutes. The motion was seconded and passed. 

JD Benson moved to divide the question. The motion was seconded and failed. 

Charlie Dieterich made a motion to postpone indefinitely. The motion was seconded and 
failed. 

Elizabeth Bukey moved to call the question. The motion was seconded and passed. 

Vote taken on Triciaôs original motion to amend the Bylaws (as further amended with 
wording provided by Anita). The motion passed. 

The final wording of the approved amendment to the Bylaws is as follows: 

ñARTICLE IIðMEMBERSHIP 

Section 2: ASSOCIATE members have all the privileges and responsibilities of membership. No person in 
regular membership shall be involuntarily moved to Associate status except as provided by these bylaws. 
Associate membership shall be restricted to:  

A. Ordained clergy whose primary fellowship is not with the UUA.  

B. Other ordained clergy as determined by the Board of Trustees.  

C. ASSOCIATE LIFE: UUMA - Associate Members who retire from the active ministry may be granted 
Associate Life membership upon application verifying their retired status. Dues shall be waived for 
Associate Life members. Associate Life members shall retain all the rights of Associate Members. In 
case of any question about Associate Life membership status, the decision of the Board of Trustees 
shall be final.  

Section 3: THOSE who have attained Candidate status with the Ministerial Fellowship Committee shall be 
eligible for Candidate membership, and shall have all rights, privileges, and responsibilities of Regular 

aŜŜǝƴƎ 5ƻŎǳƳŜƴǘǎ 

нлмс !ĂĂĥÁû aÙÙġìĂä aìĂĥġÙě ÏĈĂġìĂĥÙÕ 
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membership. Such membership shall be non-voting and include such privileges as the Board of 
Trustees may determine, but shall include the right to attend UUMA meetings and the responsibility to abide 
by the provisions of the Guidelines for the Conduct of Ministry.  

ARTICLE III - MEMBERSHIP APPLICATION, OBLIGATION, AND REMOVAL  

Section 1: Membership applications shall be considered in the categories listed in Article II. Applications shall 
be under the following provisions submitted to the Executive Director in writing.  

A. The applicant shall apply for membership to the Administrator.  

B. Any applicant for voting membership shall be in ministerial fellowship with the UUA, or submit 
such documents as the Board of Trustees may require.  

C. Applicants for any category of non-voting membership should so indicate and submit such 
documentation as the Board of Trustees may require.ò 

12. Guidelines Committee Report Guidelines Committee (Karen Fraser Gitlitz, Chair) 
Karen Fraser Gitlitz presented the report of the Guidelines Committee and introduced their proposal for 
revision to the Standards of Professional Practice. 

Secretary Kelly Weisman Asprooth-Jackson, on behalf of the Board of Trustees, moved to 
amend the Standards of Professional Practice in the UUMA Guidelines as presented, 
resulting in a year of study by the membership. The motion passed. 

Per the bylaws, a second vote at the 2017 Annual Meeting will be required to add the proposed wording to the 
Standards of Professional Practice. 

13. Committee for Antiracism, Anti-Oppression, and Multiculturalism Report (Josh Pawelek, 
Chair) 
Josh Pawelek presented his report, his final as CARM chair, and acknowledged his successor in that role, 
Walter LeFlore He also mentioned CARMôs transition from a committee of the board to a committee of the 
staff. 

Josh gave an informal ñright relationsò report focused on Tuesday morningôs worship service and voices 
excluded and left-out: issues around able-ist hymnody and metaphor, as well as the absence of direct 
acknowledgement that the attack at the Pulse nightclub in Orlando, FL was an attack on GLBTQ people on 
Latinx night. 

14. Invitation to 2018 Institute CENTER Committee 
Julie Taylor and Darrick Jackson presented their invitation to the 2018 Institute at the Innisbrook Resort and 
Spa near Tampa, FL. 

15. Installation of Incoming UUMA Board and Nominating Committee Members 
Cheryl M. Walker, Eric Kaminetzky, Elizabeth Stevens, and Sian Wiltshire (in absentia) were installed to their 
respective positions. 

16. Other Business 
No other business was submitted 

17. Recognition and Thanks 
Cheryl M. Walker recognized the outgoing members of the Board (Linda Olson Peebles, Jennifer Ryu, and 
Fritz Hudson) and thanked Don Southworth and the rest of the UUMA staff. 

18. Benediction (Cheryl M. Walker, UUMA President) 
President Cheryl M. Walker delivered the benediction. 

19. Adjournment 
Cheryl M. Walker adjourned the meeting at 12:36pm.  

нлмс !ĂĂĥÁû aÙÙġìĂä aìĂĥġÙě ÏĈĂġìĂĥÙÕ 
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hĔÙėÁġìĂä .ĥÕäÙġ 

aŜŜǝƴƎ 5ƻŎǳƳŜƴǘǎ 

  LƴŎƻƳŜ 
C¸му 
tǊƻǇƻǎŜŘ 

C¸мт 
ǘƻ пκмрκнлмт 

C¸мт 
.ǳŘƎŜǘ 

C¸мс 
!Ŏǘǳŀƭ 

C¸мс 
.ǳŘƎŜǘ 

   пмлм aŜƳōŜǊǎƘƛǇ 5ǳŜǎ птлΣсллΦлл прнΣттсΦлн пртΣлллΦлл птуΣтрфΦмл пруΣфллΦлл 

   пнлл LƴǘŜǊŜǎǘ ϧ aƛǎŎΦ LƴŎƻƳŜ мнΣлллΦлл мпΣмутΦлп тллΦлл флнΦрп рллΦлл 

   полл ¦¦a! tǊƻƎǊŀƳ CŜŜǎ морΣуллΦлл смΣофоΦот оΣрллΦлл роΣсмрΦлл спΣпулΦлл 

   помл aƛƴƛǎǘǊȅ 5ŀȅǎ ммлΣлллΦлл омΣплсΦрн ммлΣлллΦлл млнΣсруΦрс ммлΣлллΦлл 

   понл LƴǎǝǘǳǘŜ ŦƻǊ 9ȄŎŜƭƭŜƴŎŜ орлΣлллΦлл млнΣмрлΦуо мрлΣлллΦлл лΦлл нрΣлллΦлл 

   пплл {ŎƘƻƭŀǊǎƘƛǇ ŦƻǊ /ƻƴǝƴǳƛƴƎ 9ŘǳŎŀǝƻƴ млΣлллΦлл нрлΦлл рΣлллΦлл млΣпснΦнс рΣлллΦлл 

   ппрл [ƛŦŜ aŜƳōŜǊ ŀƴŘ hǘƘŜǊ 5ƻƴŀǝƻƴǎ тΣрллΦлл уΣнуфΦлл уΣлллΦлл уΣфорΦлл мнΣлллΦлл 

   прлл tǳōƭƛŎŀǝƻƴǎ рΣлллΦлл рΣнупΦлл нллΦлл нрΦлл нллΦлл 

   пслл нрκрл ²ƻǊǎƘƛǇ /ƻƭƭŜŎǝƻƴ мрΣлллΦлл лΦлл мрΣлллΦлл мнΣлрпΦмл мрΣлллΦлл 

   птлл DǊŀƴǘǎ момΣрллΦлл мннΣлррΦуу мллΣлллΦлл рлΣлллΦлл улΣлллΦлл 

¢ƻǘŀƭ LƴŎƻƳŜ мΣнптΣпллΦлл тфтΣтфнΦсс упфΣпллΦлл тмтΣпммΦрс ттмΣлулΦлл 

9ȄǇŜƴǎŜǎ           

рмлл ±ƛǎƛƻƴΥ wŜƭŀǝƻƴǎƘƛǇ ǘƻ ¦ƴƛǘŀǊƛŀƴ ¦ƴƛǾŜǊǎŀƭƛǎƳ           

   рмло ¦¦a! {ŜǊƳƻƴ !ǿŀǊŘǎ ррлΦлл лΦлл ррлΦлл ррлΦлл ррлΦлл 

   рмлп Lƴǘϥƭ /ƻƭƭŜƎƛŀƭƛǘȅ мΣрллΦлл плфΦнр мΣлллΦлл мΣулсΦпс мΣлллΦлл 

   рмлр /ƻƭƭŀōƻǊŀǝǾŜ hǳǘǊŜŀŎƘ рΣлллΦлл нΣнфрΦлл фΣлллΦлл оΣлолΦнт фΣлллΦлл 

   рмлс нрκрл ²ƻǊǎƘƛǇ /ƻƭƭŜŎǝƻƴ 5ƛǎōǳǊǎŜƳŜƴǘǎ мрΣлллΦлл   мрΣлллΦлл мнΣлрпΦмл мрΣлллΦлл 

¢h¢![ рмлл ±ƛǎƛƻƴΥ wŜƭŀǝƻƴǎƘƛǇ ǘƻ ¦ƴƛǘŀǊƛŀƴ ¦ƴƛǾŜǊǎŀƭƛǎƳ ннΣлрлΦлл нΣтлпΦнр нсΣлрлΦлл мтΣпплΦуо нсΣлрлΦлл 

рнлл ±ƛǎƛƻƴΥ /ƻƴǝƴǳƛƴƎ 9ŘǳŎŀǝƻƴ           

     рнлм! /9b¢9w aŜŜǝƴƎǎ нлΣтрлΦлл рΣсумΦно мнΣлллΦлл мсΣурсΦтм мрΣлллΦлл 

     рнлм. /9b¢9w tǊƻƎǊŀƳ 5ŜǾΦ нлΣлллΦлл мΣстнΦоу пΣлллΦлл мΣпмрΦсм рΣлллΦлл 

      рнлм/ /9b¢9w tǊƻƎǊŀƳ 5ŜƭƛǾŜǊȅ ϧ ¢ŜŎƘ  όC¸муΥ bŜǿ bǳƳōŜǊύ     рΣлллΦлл мΣлнфΦрм уΣлллΦлл 

      рнлмW /9b¢9w /ǊŜŀǝǾŜ LƴƛǝŀǝǾŜ όC¸муΥ /ƭƻǎŜύ   нпрΦпп нрΣлллΦлл лΦлл лΦлл 

      рнлм[ /9b¢9w /ƻƴǎǳƭǘŀƴǘ CŜŜǎ όC¸муΥ /ƭƻǎŜύ     нΣлллΦлл нрлΦлл нΣлллΦлл 

      рнлмa . /9b¢9w .¢/ н    орΣомтΦмф трΣлллΦлл ссΣомсΦсм мслΣлллΦлл 

      рнлмa / /9b¢9w .¢/ о плΣлллΦлл лΦлл лΦлл лΦлл лΦлл 

      рнлмb /9b¢9w /ƻƴƴŜŎǘ /ƻƻǊŘƛƴŀǝƴƎ ¢ŜŀƳ όC¸муΥ bŜǿ bǳƳύ фΣлллΦлл фΣунсΦфм пΣлллΦлл оΣстрΦрм рΣлллΦлл 

      рнлмt /9b¢9w ¦¦a!-²ƛŘŜ /ƻƴǾŜǊǎŀǝƻƴ уΣлллΦлл пΣуумΦпл мпΣлллΦлл моΣормΦмм мсΣлллΦлл 

      рнлмv /ƘƛƭŘκ9ƭŘŜǊ /ŀǊŜ όC¸муΥ /ƭƻǎŜ ƛƴǘƻ ŎƻƳƳƛǧŜŜ ǎǳōƭƛƴŜύ   оллΦлл рллΦлл рптΦлс рллΦлл 

      рнлн {ŎƘƻƭŀǊǎƘƛǇǎ DƛǾŜƴ орΣлллΦлл   сΣлллΦлл пΣмфоΦлл рΣлллΦлл 

      рнло LƴǎǝǘǳǘŜ ŦƻǊ 9ȄŎŜƭƭŜƴŎŜ Lƴ aƛƴƛǎǘǊȅ рллΣлллΦлл пΣонтΦлт млΣлллΦлл румΦом рΣлллΦлл 

¢ƻǘŀƭ рнлл ±ƛǎƛƻƴΥ /ƻƴǝƴǳƛƴƎ 9ŘǳŎŀǝƻƴ сонΣтрлΦлл снΣнрмΦсн мртΣрллΦлл млуΣнмсΦпо ннмΣрллΦлл 

ролл ±ƛǎƛƻƴΥ !w!ha           

   ролм /ƻƳƳƛǧŜŜ ŦƻǊ !wΣ !h ϧ a млΣтрлΦлл сΣлтлΦпр ммΣлллΦлл мрΣупоΦну мрΣрллΦлл 

¢ƻǘŀƭ ролл ±ƛǎƛƻƴΥ !w!ha млΣтрлΦлл сΣлтлΦпр ммΣлллΦлл мрΣупоΦну мрΣрллΦлл 

рплл ±ƛǎƛƻƴΥ /ƻƭƭŜƎƛŀƭ 5ŜǾŜƭƻǇƳŜƴǘ           

     рплм! DƻƻŘ hŶŎŜǎ рΣлллΦлл птлΦфн пΣлллΦлл сΣмлуΦфо тΣлллΦлл 

     рпло! /5¢ aŜŜǝƴƎǎ млΣтрлΦлл уΣпрнΦоф уΣлллΦлл уΣнрсΦфм тΣрллΦлл 

     рпло. /ƻŀŎƘƛƴƎ тΣлллΦлл ммΣтутΦлу мсΣлллΦлл рΣлтнΦмо тΣлллΦлл 

     рпло/ aŜƴǘƻǊƛƴƎ нΣрллΦлл мΣнллΦлл нΣлллΦлл тсуΦну нΣлллΦлл 

     рплп aƛƴƛǎǘǊȅ 5ŀȅǎ 9ȄǇŜƴǎŜǎ ммлΣлллΦлл тннΦфс ммлΣлллΦлл млрΣлрфΦсн ммлΣлллΦлл 

     рплр aCb 9ȄǇŜƴǎŜǎ тмΣлллΦлл ноΣсупΦмо лΦлл лΦлл лΦлл 

¢ƻǘŀƭ рплл ±ƛǎƛƻƴΥ /ƻƭƭŜƎƛŀƭ 5ŜǾŜƭƻǇƳŜƴǘ нлсΣнрлΦлл псΣомтΦпу мплΣлллΦлл мнрΣнсрΦут мооΣрллΦлл 

ррлл ±ƛǎƛƻƴΥ hǊƎ IŜŀƭǘƘ ϧ 9ũŜŎǝǾŜƴŜǎǎ           

   ррлм .ƻŀǊŘ aŜŜǝƴƎǎ роΣлллΦлл нуΣрмуΦлл рпΣрллΦлл рфΣнппΦно смΣрллΦлл 

   ррлн /ƘŀǇǘŜǊ {ǳōǎƛŘȅ млΣлллΦлл мΣрллΦлл ммΣрллΦлл мсΣлллΦлл нлΣлллΦлл 

   ррло tǊŜ D! ¢ǊŀƛƴƛƴƎ όDhtκ/ƘŀǇǘŜǊύ мрΣлллΦлл лΦлл мнΣлллΦлл мрΣсопΦст млΣлллΦлл 

   ррлп tǳōƭƛŎŀǝƻƴǎ 9ȄǇŜƴǎŜǎ мрΣрллΦлл пΣммфΦмр мрΣрллΦлл ммΣнфмΦул мрΣпллΦлл 

   ррлр /ƻƳǇǳǘŜǊκCŀȄ IŀǊŘκ{ƻƊǿŀǊŜ лΦлл лΦлл лΦлл лΦлл мΣлллΦлл 

   ррлс .ƻƴŘƛƴƎκLƴǎǳǊŀƴŎŜ мΣлллΦлл рмнΦлл сллΦлл рмнΦлл сллΦлл 
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hĔÙėÁġìĂä .ĥÕäÙġ ÏĈĂġìĂĥÙÕ 

aŜŜǝƴƎ 5ƻŎǳƳŜƴǘǎ 

   
C¸му 
tǊƻǇƻǎŜŘ 

C¸мт 
ǘƻ пκмрκнлмт 

C¸мт 
.ǳŘƎŜǘ 

C¸мс 
!Ŏǘǳŀƭ 

C¸мс 
.ǳŘƎŜǘ 

   ррлт CƛƴŀƴŎƛŀƭ wŜǾƛŜǿ κ !ǳŘƛǘ нΣлллΦлл лΦлл оΣлллΦлл лΦлл оΣлллΦлл 

   ррлу DǳƛŘŜƭƛƴŜǎ /ƻƳƳƛǧŜŜ сΣрллΦлл лΦлл пΣрллΦлл прмΦфр сΣрллΦлл 

   ррлф /ƻƳƳǳƴƛŎŀǝƻƴǎκ¢ŜŎƘƴƻƭƻƎȅ ¢ŜŀƳ       лΦлл рллΦлл 

   ррмл bƻƳƛƴŀǝƴƎ /ƻƳƳƛǧŜŜ мΣлллΦлл лΦлл мΣлллΦлл мрмΦур мΣрллΦлл 

   ррмм {ǘŜǿŀǊŘǎƘƛǇ 5ŜǾŜƭƻǇƳŜƴǘ мΣлллΦлл мΣлрфΦор нΣрллΦлл пΣонуΦмо млΣлллΦлл 

   ррмн tŜǊǎƻƴƴŜƭ /ƻƳƳƛǧŜŜ       рллΦлл лΦлл 

   ррмп tǊŜǎƛŘŜƴǘϥǎ ¢ǊŀǾŜƭ 9ȄǇŜƴǎŜǎ мΣлллΦлл нллΦлл мΣлллΦлл рлсΦрр мΣрллΦлл 

   ррмс {ǘŀũ ¢ǊŀǾŜƭκtǊƻŦŜǎǎƛƻƴŀƭ 9ȄǇŜƴǎŜǎ ннΣрллΦлл мсΣуссΦтн нлΣрллΦлл мтΣфооΦоп мсΣрллΦлл 

¢ƻǘŀƭ ррлл ±ƛǎƛƻƴΥ hǊƎ IŜŀƭǘƘ ϧ 9ũŜŎǝǾŜƴŜǎǎ мнуΣрллΦлл рнΣттрΦнн мнсΣсллΦлл мнсΣррпΦрн мпуΣлллΦлл 

рслл hǇŜǊŀǝƴƎ 9ȄǇŜƴǎŜǎ           

   рслм hŶŎŜ 9ȄǇŜƴǎŜǎ моΣурлΦлл тΣмусΦоу мсΣмрлΦлл мнΣлтфΦпл мнΣррлΦлл 

   рслн tŀȅǊƻƭƭ 9ȄǇŜƴǎŜ нΣлллΦлл мΣллфΦсу фллΦлл урфΦрс уллΦлл 

   рсло .ŀƴƪκ/ǊŜŘƛǘ /ŀǊŘ CŜŜǎ нлΣорлΦлл мсΣфумΦнф мфΣсрлΦлл мсΣтууΦоф муΣурлΦлл 

   рслп ¦¦a! {ǘƻǊŀƎŜ wŜƛƳōǳǊǎŜƳŜƴǘ оΣсллΦлл нΣрллΦлл оΣлллΦлл оΣлллΦлл оΣлллΦлл 

   рслс aƛǎŎ 9ȄǇŜƴǎŜ слΣлллΦлл рлΣоулΦуп   лΦлл лΦлл 

   рслт aƛƴƛǎǘŜǊƛŀƭ 5ƛǎŎǊŜǝƻƴŀǊȅ CǳƴŘ  мΣлллΦлл         

   рсмл {ǘŀũ {ŀƭŀǊȅ wŜƛƳōǳǊǎŜƳŜƴǘ нсфΣнонΦлл нлмΣмупΦуф нофΣтулΦлл нлуΣопфΦсп нлсΣсплΦлл 

   рсмр {ǘŀũ .ŜƴŜŬǘǎ ттΣффмΦлл рпΣмфрΦту тоΣуспΦрф снΣтмуΦфт суΣуонΦон 

¢ƻǘŀƭ рслл hǇŜǊŀǝƴƎ 9ȄǇŜƴǎŜǎ ппуΣлноΦлл оооΣпоуΦус ороΣоппΦрф олоΣтфрΦфс омлΣстнΦон 

      ртлплл hǘƘŜǊ DǊŀƴǘǎ όC¸мрΥ th¢9 DǊŀƴǘύ лΦлл  лΦлл лΦлл  мллΦлл лΦлл 

¢ƻǘŀƭ ртло DǊŀƴǘ aƻƴŜȅ 9ȄǇŜƴŘŜŘ лΦлл лΦлл лΦлл мллΦлл лΦлл 

¢ƻǘŀƭ 9ȄǇŜƴǎŜǎ мΣппуΣоноΦлл рлоΣрртΦуу умпΣпфпΦрф сфтΣнмсΦуф уррΣнннΦон 

ннлм 5ŜŦŜǊǊŜŘ LƴŎƻƳŜ όLƴǎǝǘǳǘŜ LƴŎƻƳŜ C¸нлмсύ -мрлΣлллΦлл   мрлΣлллΦлл   нлΣлллΦлл 

омлм bƻƴ wŜǎǘǊƛŎǘŜŘ CǳƴŘ .ŀƭŀƴŎŜ -нрΣфноΦлл   -опΣттнΦпо тпмΦрр -орΣлллΦлл 

омлп .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - !w!ha όC¸мс ŎƭƻǎŜ ŦǳƴŘύ       -рΣунуΦнн -уΣтрнΦоу 

омлр .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - LƴǎǝǘǳǘŜ -моΣлллΦлл   -млΣлллΦлл -румΦом   

омлс .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - !ǳŘƛǘ wŜǎŜǊǾŜ нΣлллΦлл     нΣлллΦлл нΣлллΦлл 

онлм .ƻŀǊŘ wŜǎǘǊƛŎǘŜŘ CǳƴŘ - {ŎƘƻƭŀǊǎƘƛǇǎ -нрΣлллΦлл     мнΣнмфΦнс -рΣлфтΦст 

онлн. wŜǎǘǊƛŎǘŜŘ CǳƴŘ - ¦¦Ct DǊŀƴǘǎΥ ¦¦a!-²ƛŘŜ /ƻƴǾΦ  -нΣлллΦлл   -рΣлллΦлл -сΣлллΦлл -млΣлллΦлл 

онлн9 wŜǎǘǊƛŎǘŜŘ CǳƴŘ - ¦¦Ct DǊŀƴǘΥ /!wa .ƻƻƪ     -оΣлллΦлл -млΣлллΦлл -млΣлллΦлл 

онлнC wŜǎǘǊƻŎǘŜŘ CǳƴŘ - ¦¦Ct DǊŀƴǘΥ /ƘƻƻǎŜ IŜŀƭǘƘ н -мтΣлллΦлл         

онло9 wŜǎǘǊƛŎǘŜŘ CǳƴŘ - tƻ¢9 DǊŀƴǘǎ .¢/ н олΣлллΦлл   -ртΣоннΦмс онΣтпоΦоф -нтΣнфнΦнт 

онло. wŜǎǘǊƛŎǘŜŘ CǳƴŘ - tƻ¢9 DǊŀƴǘǎ ¦¦a!-²ƛŘŜ /ƻƴǾΦ      -рΣлллΦлл -рΣлллΦлл -млΣлллΦлл 

онлоC wŜǎǘǊƛŎǘŜŘ CǳƴŘ - tƻ¢9 {ǘǳŘŜƴǘ {ǳǊǾŜȅ       -мллΦлл   

¢ƻǘŀƭ CǳƴŘ 5ƛǎǘǊƛōǳǝƻƴ -нллΣфноΦлл лΦлл опΣфлрΦпм нлΣмфпΦст -упΣмпнΦон 

пулл 9ƴŘƻǿƳŜƴǘ LƴŎƻƳŜ нллΣлллΦлл мнсΣуррΦрл нллΣлллΦлл нллΣморΦор мрлΣлллΦлл 

рулл ¢ƻǘŀƭ 9ƴŘƻǿƳŜƴǘ 9ȄǇŜƴǎŜǎ оΣрллΦлл мтΣлммΦлс нфΣлллΦлл нтΣллуΦпр мфΣлллΦлл 

¢ƻǘŀƭ C¸ 9ƴŘƻǿƳŜƴǘ !ŎǝǾƛǘȅ  мфсΣрллΦлл млфΣуппΦпп мтмΣлллΦлл мтоΣмнсΦфл момΣлллΦлл 

омлу .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - 9ƴŘƻǿƳŜƴǘ CǳƴŘǎ  мфсΣрллΦлл  мтмΣлллΦлл мтоΣмнсΦфл момΣлллΦлл 

5ƛũŜǊŜƴŎŜ лΦлл плпΣлтфΦнн лΦлл лΦлл лΦлл 
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CĥĂÕ .ÁûÁĂÏÙ IìěġĈėķ 

  
.ŀƭŀƴŎŜ 
тκмκнлмс 

C¸мс  
/ƘŀƴƎŜǎ 

.ŀƭŀƴŎŜ 
тκмκнлмр 

C¸мр  
/ƘŀƴƎŜǎ 

.ŀƭŀƴŎŜ 
тκмκнлмп 

C¸мп 
/ƘŀƴƎŜǎ 

.ŀƭŀƴŎŜ 
тκмκнлмо 

ннлм 5ŜŦŜǊǊŜŘ LƴŎƻƳŜ лΦлл лΦлл лΦлл -мтпΣлффΦнт мтпΣлффΦнт -пΣтруΦпт мтуΣуртΦтп 

омлм DŜƴŜǊŀƭ CǳƴŘ .ŀƭŀƴŎŜ ό¦ƴǊŜǎǘǊƛŎǘŜŘύ мммΣтооΦнл тпмΦрр ммлΣффмΦср млсΣтлрΦрр пΣнусΦмл мΣорфΦуо нΣфнсΦнт 

омло .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - aƛƴƛǎǘǊȅ 5ŀȅǎ /ƭƻǎŜŘ 
C¸мр лΦлл   лΦлл -мсΣотнΦор мсΣотнΦор рΣрмфΦор млΣуроΦлл 

омлп .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - !w!ha лΦлл -рΣунуΦнн рΣунуΦнн -нΣфнпΦмс уΣтрнΦоу лΦлл уΣтрнΦоу 

омлр .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - LƴǎǝǘǳǘŜ моΣсорΦтр -румΦом мпΣнмтΦлс -мнпΣтнлΦтс моуΣфотΦун мнпΣмуфΦлу мпΣтпуΦтп 

омлр .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - !ǳŘƛǘ wŜǎŜǊǾŜ нΣлллΦлл нΣлллΦлл лΦлл -нΣфрлΦлл нΣфрлΦлл мΣфрлΦлл мΣлллΦлл 

омлр .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - {ǘŀũ .ŜƴŜŬǘǎ лΦлл лΦлл лΦлл -мΣмпрΦтп мΣмпрΦтп -мΣурпΦнс оΣлллΦлл 

омлр .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘ - 9ƴŘƻǿƳŜƴǘ CǳƴŘǎ нфтΣтнсΦлс мтоΣмнсΦфл мнпΣрффΦмс мммΣтпмΦмс мнΣуруΦлл нΣуруΦлл млΣлллΦлл 

онлм wŜǎǘǊƛŎǘŜŘ CǳƴŘ - {ŎƘƻƭŀǊǎƘƛǇǎ  нтΣфутΦут мнΣнмфΦнс мрΣтсуΦсм -рΣпсоΦфп нмΣнонΦрр фΣрфрΦлл ммΣсотΦрр 

¢h¢![Υ .ƻŀǊŘ 5ŜǎƛƎƴŀǘŜŘ CǳƴŘǎ ό¦ƴǊŜǎǘǊƛŎǘŜŘύ опмΣопфΦсу мулΣфосΦсо мслΣпмоΦлр -пмΣуорΦтф нлнΣнпуΦуп мпнΣнртΦмт рфΣффмΦст 

онлн wŜǎǘǊƛŎǘŜŘ CǳƴŘ - ¦¦Ct DǊŀƴǘǎ               

         онлн. ¦¦Ct DǊŀƴǘǎΥ ¦¦a!-²ƛŘŜ /ƻƴǾΦ рΣлллΦлл -сΣлллΦлл ммΣлллΦлл -рΣлллΦлл мсΣлллΦлл мсΣлллΦлл   

         онлн/ hƴƭƛƴŜ [ŜŀǊƴƛƴƎ лΦлл   лΦлл лΦлл лΦлл -муΣлллΦлл муΣлллΦлл 

         онлн5 ²!² IŀƴŘōƻƻƪ лΦлл   лΦлл лΦлл лΦлл -сΣлллΦлл сΣлллΦлл 

         онлн9 /!wa .ƻƻƪ рΣлллΦлл -млΣлллΦлл мрΣлллΦлл лΦлл мрΣлллΦлл мрΣлллΦлл   

         онлнC /ƘƻƻǎŜ IŜŀƭǘƘ н  мтΣлллΦлл лΦлл мтΣлллΦлл мтΣлллΦлл лΦлл     

онло wŜǎǘǊƛŎǘŜŘ CǳƴŘ - tƻ¢9 DǊŀƴǘǎ        

         онло. ¦¦a!-²ƛŘŜ /ƻƴǾΦ рΣлллΦлл -рΣлллΦлл млΣлллΦлл млΣлллΦлл лΦлл   

         онло5 ²Ƙƻ !ǊŜ hǳǊ bŜƛƎƘōƻǊǎ лΦлл лΦлл лΦлл  лΦлл -тΣноуΦлл тΣноуΦлл 

         онло9 tƻ¢9 DǊŀƴǘǎ .¢/ н утΣпсрΦрр онΣтпоΦоф рпΣтннΦмс птΣтннΦмс тΣлллΦлл тΣлллΦлл  

         онлоC  tƻ¢9 {ǘǳŘŜƴǘ {ǳǊǾŜȅ  нΣллоΦфп -мллΦлл нΣмлоΦфп нΣмлоΦфп лΦлл   

онлп wŜǎǘǊƛŎǘŜŘ CǳƴŘ - !{ DǊŀƴǘǎ               

         онлп/ .ŜȅƻƴŘ ǘƘŜ /ŀƭƭ лΦлл лΦлл лΦлл -нмΣтсоΦпм нмΣтсоΦпм   нмΣтсоΦпм 

онлр wŜǎǘǊƛŎǘŜŘ CǳƴŘ - {ƻŎƛŜǘȅ ŦƻǊ [ƛōŜǊŀƭ wŜƭƛƎƛƻƴ        

         онлр! .ŜȅƻƴŘ ǘƘŜ /ŀƭƭ лΦлл лΦлл лΦлл -фΣлллΦлл фΣлллΦлл -нсΣлллΦлл орΣлллΦлл 

         онлр. aŜƴǘƻǊƛƴƎ κ .¢/ лΦлл лΦлл лΦлл -пΣррнΦнт пΣррнΦнт -олΣпптΦто орΣлллΦлл 

¢h¢![Υ ¢ŜƳǇƻǊŀǊȅ CǳƴŘǎ όwŜǎǘǊƛŎǘŜŘύ мнмΣпсфΦпф ммΣспоΦоф млфΣунсΦмл осΣрмлΦпн тоΣомрΦсу -пфΣсурΦто мноΣллмΦпм 

¢ƻǘŀƭ CǳƴŘ 5ƛǎǘǊƛōǳǝƻƴ ртпΣррнΦот мфоΣонмΦрт оумΣнолΦул млмΣоулΦму нтфΣурлΦсн фоΣфомΦнт мурΣфмфΦор 
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нлмт-нлму wÙĂÙıÁû {ġėĥÏġĥėÙ 
The UUMA continues to review the dues structure seeking to address the concerns and realities of a sliding dues scale while 
still presenting a balanced budget to ensure we have the resources to continue to live into our vision of a stronger, more 
effective association.  

Dues are payable beginning July 1 and must be paid by October 15 to retain membership. The renewal 
process is dependent upon your profile containing correct information regarding your Salary & Housing and Ministry Setting. 
Please make sure your profile is up to date. You will be given an opportunity to update your profile at the start of the process. 
Installments (10 payments spread evenly between the day you renew and June 30) and Automatic Renewals (to process on 
July 1) are both available. If you wish to prepay your FY18 dues please contact Janette Lallier (administrator@uuma.org). The 
online renewal system will be available beginning June 17. 

While we acknowledge that there is no system that will be 100% equitable across all income levels we hope you will see that the 
spirit of this structure is intended to level the field as much as possible. Please remember that waivers are available for those 
unable to pay the minimum; we especially encourage those of you who are making less than $25,000 a year to consider asking 
for a waiver. Waivers must be requested by October 15, 2017. Although the chart does not extend past $100K, those making an 
income beyond that are welcome to pay 1.0% (0.5%) of their income.  

A special note to members earning Canadian dollars: when going through the renewal process please first convert your Salary 
& Housing into US dollars so that you will be paying on the same scale as others. 

Membership Categories: 

§ Regular: Parish. Members whose ministry is 
primarily in the parish: See chart 

§ Regular: Community. Members whose 
ministry is primarily in the community. See 
chart 

§ Regular: Retired. Members who have retired 
from full time ministry through the MFC but 
plan to continue to work (in either a parish or 
community setting): See chart 

§ Regular: Candidates & Aspirants for the 
Ministry (as approved by the UUA): See chart 

§ Life Members: Members who have retired 
from full time ministry through the MFC and 
do not plan to seek employment : $0 
(Contributions Welcome)  

Additional Renewal Categories:   

§ One-Time Temporary Financial Hardship: 
$250/$125  

§ Partial Waiver with Supporting Documents: 
Waivers are available to members earning less 
than $25,000 or experience on-going financial 
hardship. Waivers will be given on a sliding 
scale and must be requested no later than Oct. 
15. 

Internal Membership Procedures: 

§ Grace Period: Memberships are payable beginning June 17th (Prepay) and members will have online access until October 
15th (106 days). Membership not renewed by Oct 15th will be in lapsed status. At the following June 30 any lapsed 
memberships will be dropped (moved to Non-Member: Eligible).  

§ New Members: Members joining after March 15th (106 days) will owe dues for the following year.  

§ Waivers: Must be requested by Oct 15. May not receive a waiver more than three years in a row without special 
circumstances. Documentation presented can include one of the following: most recent tax return (first page), detailed list 
of income and expenses. Members on disability will be granted a full waiver with SRI documentation. 

Waiver Sliding Scale: 

ß First Year Requested: 75% off: $62 (parish) / $31 (non-parish) 

ß Second Year Requested: 50% off: $125 (parish) / $75 (non-parish) 

ß Third Year Requested: 25% off: $188 (parish) / $95 (non-parish) 

ß Full waivers granted on case by case basis. 

  

 

нлмт-нлму wŜƴŜǿŀƭ /ƘŀǊǘ όWǳƭȅ мΣ нлмт-WǳƴŜ олΣ нлмуύ  

{ŀƭŀǊȅ wŀƴƎŜΥ  
¸ƻǳǊ {ϧI όƛƴŎƻƳŜύ  
ƛǎ ōŜǘǿŜŜƴ   

tŀǊƛǎƘ 
όм҈ύ 

tŀǊƛǎƘΥ  
wŜǘƛǊŜŘ 
όΦтр҈ύ 

/ŀƴκ!ǎǇ ϧ 
/ƻƳƳκLƴǘŜǊϝ 
όΦлр҈ύ 

/ƻƳƳǳƴƛǘȅΥ 
wŜǘƛǊŜŘ 
όΦлнр҈ύ 

 - Ϸ нрΣлллΦлл ϷнрлΦлл ϷмууΦлл ϷмнрΦлл ϷснΦлл 

 Ϸ нрΣллмΦлл Ϸ олΣлллΦлл ϷнтрΦлл ϷнлсΦлл ϷмоуΦлл ϷсфΦлл 

 Ϸ олΣллмΦлл Ϸ орΣлллΦлл ϷонрΦлл ϷнппΦлл ϷмсоΦлл ϷумΦлл 

 Ϸ орΣллмΦлл Ϸ плΣлллΦлл ϷотрΦлл ϷнумΦлл ϷмууΦлл ϷфпΦлл 

 Ϸ плΣллмΦлл Ϸ прΣлллΦлл ϷпнрΦлл ϷомфΦлл ϷнмоΦлл ϷмлсΦлл 

 Ϸ прΣллмΦлл  Ϸ рлΣлллΦлл ϷптрΦлл ϷорсΦлл ϷноуΦлл ϷммфΦлл 

 Ϸ рлΣллмΦлл  Ϸ ррΣлллΦлл ϷрнрΦлл ϷофпΦлл ϷнсоΦлл ϷмомΦлл 

 Ϸ ррΣллмΦлл  Ϸ слΣлллΦлл ϷртрΦлл ϷпомΦлл ϷнууΦлл ϷмппΦлл 

 Ϸ слΣллмΦлл  Ϸ срΣлллΦлл ϷснрΦлл ϷпсфΦлл ϷомоΦлл ϷмрсΦлл 

 Ϸ срΣллмΦлл  Ϸ тлΣлллΦлл ϷстрΦлл ϷрлсΦлл ϷооуΦлл ϷмсфΦлл 

 Ϸ тлΣллмΦлл  Ϸ трΣлллΦлл ϷтнрΦлл ϷрппΦлл ϷосоΦлл ϷмумΦлл 

 Ϸ трΣллмΦлл  Ϸ улΣлллΦлл ϷттрΦлл ϷрумΦлл ϷоууΦлл ϷмфпΦлл 

 Ϸ улΣллмΦлл  Ϸ урΣлллΦлл ϷунрΦлл ϷсмфΦлл ϷпмоΦлл ϷнлсΦлл 

 Ϸ урΣллмΦлл Ϸ флΣлллΦлл ϷутрΦлл ϷсрсΦлл ϷпоуΦлл ϷнмфΦлл 

 Ϸ флΣллмΦлл  Ϸ фрΣлллΦлл ϷфнрΦлл ϷсфпΦлл ϷпсоΦлл ϷномΦлл 

 Ϸ фрΣллмΦлл  Ϸ мллΣлллΦлл ϷфтрΦлл ϷтомΦлл ϷпууΦлл ϷнппΦлл 

 Ϸ мллΣллмΦлл  ŀƴŘ ǳǇ  ϷмлллΦлл ϷтрлΦлл ϷрллΦлл ϷнрлΦлл 

ϝ !ǎǇƛǊŀƴǘǎΣ /ŀƴŘƛŘŀǘŜǎΣ ŀƴŘ /ƻƳƳǳƴƛǘȅ ōŀǎŜŘ ƳƛƴƛǎǘŜǊǎΣ  
ŀƴŘ ǘƘƻǎŜ ǎŜǊǾƛƴƎ ƻǳǘǎƛŘŜ ǘƘŜ ¦{κ/ŀƴŀŘŀ 
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нлмт bĈāìĂÁġìĂä {ûÁġÙ 

 UUMA T˒˅ˁ˓˕˒˅˒: R˅˖˅˒˅ˎ˄ Dˏ˃˔ˏ˒ Rˉ˃ˈˁ˒˄ Sː˅˃ˋ 

 UUMA A˔ Lˁ˒ˇ˅ (Gˏ˖˅˒ˎˁˎ˃˅ Fˏ˃˕˓): R˅˖˅˒˅ˎ˄ Cˈ˒ˉ˓˔ˁˎˁ Wˉˌˌˉ˅ M˃Kˎˉˇˈ˔  

 UUMA A˔ Lˁ˒ˇ˅ (ARAOM Fˏ˃˕˓):   R˅˖˅˒˅ˎ˄ Wˁˌ˔˅˒ S. L˅Fˌˏ˒˅  

 Nˏˍˉˎˁ˔ˉˎˇ Cˏˍˍˉ˔˔˅˅: R˅˖˅˒˅ˎ˄ Aˍ˙ Z˕˃ˋ˅˒ Mˏ˒ˇ˅ˎ˓˔˅˒ˎ  

 Nˏˍˉˎˁ˔ˉˎˇ Cˏˍˍˉ˔˔˅˅:   R˅˖˅˒˅ˎ˄ Aˍ˙ D˅B˅˃ˋ 

Respectfully submitted, UUMA Nominating Committee:  Sian Wiltshire, Clyde Grubbs, Emily Brault, Jake B. 

Morrill and Beverly Boke  

 

The Reverend Doctor Richard Speck is the retired District Executive for the Joseph 

Priestley District (JPD) of the Unitarian Universalist Association of Congregations.  Previously, 

he served nine years as minister to the Unitarian Universalist Fellowship of Vero Beach, FL, 

before coming to the JPD in 2000 as Acting District Executive.  In his last two years in Florida 

he also served as the music director for the church.  He graduated from Meadville/Lombard 

Theological School with a Doctorate in Ministry in 1990.  He was hired as the regular District 

Executive in 2001.  He served fourteen years as DE before retiring from full time ministry in 

2014.  Richard continues to be active in social justice programs like the Black Lives Matters 

and The Coalition to Dismantle the New Jim Crow in Delaware.  He conducts weddings, 

memorial services, and funerals and continues preaching widely and teaching leaders in proper 

governance and emotional systems thinking. 

Richardôs career before the ministry was as a respiratory therapist for eighteen years.  The last ten years before 

seminary were spent in Birmingham as the director of a respiratory care department in a large hospital where he 

supervised over 30 people in multiple divisions of the department.  He earned a MA in health care administration 

in 1976 as part of this career.  He left health care to pursue new avenues of serving humanity through the ministry. 

He is married to Janet Tillman and resides in Wilmington, DE.  He enjoys making music, flying his own airplane, 

and creating stained glass art.  Janet and Richard have two cats. 

 

The Reverend Christana Willie McKnight was brought up a Unitarian 

Universalist in Minneapolis, Minnesota at First Universalist Church. Always spiritually 

curious, she majored in Religious Studies at Scripps College in Claremont, California. 

Christana graduated with honors from Andover Newton Theological School in Newton Center, 

MA in 2005, and was ordained the same year. Christanaôs experiences in ministry have 

been shaped by the years she has spent in working in different Unitarian Universalist churches 

and organizations, as well as her five years as a long-term care and hospice chaplain. She loves 

to wrestle with the ñbig questionsò of life like, ñWhy are we here?ò or ñWhat does it mean to 

forgive?ò Since coming to First Parish in Taunton, MA in April of 2012, Christana has overseen 

significant growth in the congregation, and looks forward to continued vitality and joy in the 

community. Christana lives in Seekonk, Massachusetts with her husband Eric and their two children; Bryson, born 

in 2007 and Deliah, born in 2009.  

aŜŜǝƴƎ 5ƻŎǳƳŜƴǘǎ 
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The Reverend Walter S. LeFlore  ŎŀƳŜ ǘƻ ¦¦ƛǎƳ ƭŀǘŜ ƛƴ ƭƛŦŜΣ ǊŜŎƻƎƴƛȊƛƴƎ ƛǘ ŀǎ Ƙƛǎ 
ƭƛǾŜŘ ǇƘƛƭƻǎƻǇƘȅ ŀƴŘ ǘƘŜ ǊŜƭƛƎƛƻǳǎ ŜȄǇǊŜǎǎƛƻƴ ƻŦ ƛƴƘŜǊŜƴǘ ǿƻǊǘƘ ŀƴŘ ŘƛƎƴƛǘȅΦ IŜΩǎ ōŜŜƴ ŀ 
ōǊƛŘƎŜ ōǳƛƭŘŜǊ ŀŎǊƻǎǎ ƛǎǎǳŜǎ ƻŦ ŘƛũŜǊŜƴŎŜ ŀƭƭ Ƙƛǎ ƭƛŦŜΦ tǊƛƻǊ ǘƻ ƳƛƴƛǎǘǊȅ ƘŜ ǿŀǎ tǊƛƴŎƛǇŀƭ ƻŦ 
hǊƎŀƴƛȊŀǝƻƴŀƭ {ȅǎǘŜƳǎ !ǎǎƻŎƛŀǝƻƴΣ ŀ ǎȅǎǘŜƳǎ ƻǊƛŜƴǘŜŘ ƻǊƎŀƴƛȊŀǝƻƴ ŎƻƴǎǳƭǝƴƎ ǇǊŀŎǝŎŜΣ 
ŦƻŎǳǎŜŘ ƻƴ ŎƘŀƴƎŜ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ŘƛǾŜǊǎƛǘȅ ŀǎ ŀƴ ƻǊƎŀƴƛȊŀǝƻƴ ŘŜǾŜƭƻǇƳŜƴǘ ǘƻƻƭΦ ! 
ƎǊŀŘǳŀǘŜ ƻŦ !ƴŘƻǾŜǊ bŜǿǘƻƴ ¢ƘŜƻƭƻƎƛŎŀƭ {ŎƘƻƻƭΣ ƘŜΩǎ ƛƴ Ƙƛǎ ŬǊǎǘ ǎŜǧƭŜƳŜƴǘ ŀǘ ǘƘŜ ¦¦ 
CŜƭƭƻǿǎƘƛǇ ƻŦ tƻǳƎƘƪŜŜǇǎƛŜΣ b¸Σ ǎƛƴŎŜ нлммΦ IŜ Ŏƻ-ŎƘŀƛǊǎ ¦¦a!Ωǎ /!w!haΣ ƛǎ ±t ƻŦ 
5ǳǘŎƘŜǎǎ /ƻǳƴǘȅ LƴǘŜǊŦŀƛǘƘ /ƻǳƴŎƛƭ ŀƴŘ Ǉŀǎǘ ōƻŀǊŘ ƳŜƳōŜǊ ƻŦ b¸ aŜǘǊƻ 5ƛǎǘǊƛŎǘΦ  IŜ ƭƛǾŜǎ 
ǿƛǘƘ Ƙƛǎ ǇŀǊǘƴŜǊ ¸ǾŜǧŜΣ ǘƘŜƛǊ Ŏŀǘ ½ŀǊŀΣ Ǉƭŀƴǘǎ ŀƴŘ ŬǎƘ ǘŀƴƪǎΦ IŜ Ƙŀǎ ǘƘǊŜŜ ŀŘǳƭǘ ŎƘƛƭŘǊŜƴΣ 

ƻƴŜ ŘŜŎŜŀǎŜŘΦ  

 

The Reverend Amy Zucker Morgenstern grew up in Connecticut in the 

Conservative Jewish tradition. She majored in Studio Art and Religion at Wesleyan University, 

traveled to India and Nepal on a Buddhist Studies Program, and after teaching for two years, 

entered the M.A./Ph.D. program in Religion at Syracuse University. She began attending the 

Unitarian Universalist church in 1992 and left Syracuse after receiving her M.A. in order to 

follow the call into the ministry. She graduated from Harvard Divinity School in 2000, was 

ordained the same year, and served as minister of the Unitarian Universalist Church of Rutland 

for four years. She was called to the UU Church of Palo Alto in 2003. Amy's favorite non-

ministry pursuits are reading (scifi, mysteries, general fiction, essays), cooking, watching 

movies, making and looking at art, enjoying good food and conversation with friends, and petting her cats.  Most of 

all she loves to spend time with her wife Joy and their young daughter. 

 

The Reverend Amy Kulesza DeBeck brings a spirit to the shared ministry of UU 

Fellowship of Elkhart, IN that revolves around beloved community. Amy also enjoys a public 

ministry in Michiana, participating in Indiana Moral Mondays, the NAACP, Elkhart Area 

Ministerial Association, Church Community Services, Downtown Clergy Coalition, and meeting 

with UU colleagues from across the MidAmerica Region. Seeking equality for people who are 

LGBT (lesbian, gay, bisexual, and transgendered) is of special interest to Amy and she is active 

with Equality Indiana and the Michiana Resource Center, as well as a group dealing with 

oppression beyond the LGBT community, Standing on the Side of Love. Amy came to Elkhart 

from the UU Church of Loudoun, where she served for three years. In Virginia, she did summer 

ministry and internships at UU churches in Reston, Sterling, and Fairfax. While Amy is from the DC Metro area 

originally, her ministerial formation (and the formation of her family, too!) happened in central Maine, centered 

around Bangor Theological Seminary. Amy is married to Kevin DeBeck, and they have two sons: Henry, born in 

2000, and Charlie, born in 2003. 

 


