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Session 504: Exploring Unconscious Bias from a Diverse Attorney’s
Perspective: Reflections and Solutions

There is ample literature and research regarding the issue of “unconscious
bias” in the legal profession and many diversity initiatives attempt to
address this issue. Much of this has focused on women in the legal
profession. However, many diverse attorneys in the legal profession
actually face hurdles from not only the majority racial group/gender, but
also other diverse attorneys. The purpose of this panel is to discuss
whether this is a real problem, address some of the root causes, and
propose some solutions so that together as diverse attorneys we can help
promote each other in the profession.

Program Chair & Moderator:
Rosaleen Chou, Senior Associate, Kilpatrick Townsend & Stockton LLP

Speakers:

Jayanne Hino, Partner, Davis Wright Tremaine LLP

Parkin Lee, Senior Vice President and Chief Legal Officer, The Rockefeller
Group

Nimesh Patel, Executive Director for Diversity & Inclusion, U.S. Department
of Homeland Security

Bettina Yip, Vice President, Associate General Counsel & Assistant
Corporate Secretary, Big Heart Pet Brands



Exploring Unconscious Bias From A Diverse Attorney’s Perspective: Reflections
and Solutions

Proposed Timeline — 1 hour 15 minutes

L. Question: Whether Unconscious Bias Exists Amongst Diverse Attorneys? (25
minutes)
a. Discussion of unconscious bias
b. Existing research of unconscious bias
c. Examining unconscious bias from a diverse perspective
d. Personal experiences/observations of panelists

II. Reflections: Why Does Unconscious Bias Exist Amongst Diverse Attorneys? (20
minutes)
a. Environmental causes
b. Cultural causes
c. Racial causes
d

Other factors
II1. Solutions: How can we bring about change to address this problem? (20 minutes)
a. Potential areas for unconscious bias

b. Raising self-awareness
c. Solutions for the workplace
d. Solutions for in-house counsel

IV.  Questions (10 minutes)
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Premise

* There is ample literature and research regarding
the issue of “unconscious bias” in the legal
profession and many diversity initiatives attempt
to address this issue.

* Much of this has focused on women in the legal
profession. However, many diverse attorneys in
the legal profession actually face hurdles from
not only the majority racial group/gender, but
also other diverse attorneys.
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Panel Qutline

* Question: Whether Unconscious Bias Exists
Amongst Diverse Attorneys?

» Reflections: Why Does Unconscious Bias Exist
Amongst Diverse Attorneys?

* Solutions: How can we bring about change to
address this problem?

What is Unconscious Bias?

* The process by which an individual attributes
certain qualities to, or makes assumptions
about, all members of a particular group
based on such individual's experiences, beliefs
and learned associations.

* Typically exists with respect to gender and
race, but they are also present with respect to
other physical characteristics, including
height, weight and hair color.
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